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“IT'SALL A MATTER OF {7USL”

During the six weeks of harvest time, all
John Gainsford, Director of the Bellingham
wine estate, and his team can do is pray.
““The most critical time is when we're
harvesting. You've done all the WORK, but then
you have to live through a period of six weeks
when you just don’t need any bad weather. No
sudden hail <torms. No excessively hot days.
No excessive rain or wind.”

But when it corr;es to DISTRIBUTING
Bellingham wines around the world, however,

John leaves nothing to chance.

¢¢We're PROFESSIONALS and we want to

work with professionals. We send to EVERY
country in the world. We need crisp sharp
service, DAILY. The people at DHL haven’t
failed me yet, that's why | work with them.
They have the same passion as | have, the
same desire for success ...You can see that in

their service. | don’t work with amateurs.

| trust DHL.”
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You can depend on

Union Bank

We know
Nigeria, we
know the
world!

As a leading bank with over 70 years of banking
experience, an asset base of over 5 billion and with
over 200 branches in which we offer comprehensive
banking services, we surely know Nigeria! As one of
the top 300 banks in the world; with a network of
international connections and correspondents: a full-
fledged branch in the city of London, we can
confidently claim to know the world.

SAP emphasises non-oil export and Union Bank
plays an active role in linking exporters in Nigeria with
importers overseas. We can obtain a status enquiry on
overseas importers to ensure they are both reliable and
credit-worthy. We also serve as financial intermediary tc
collects proceeds of export.

You are invited to take advantage of our foreign
Currency Domiciliary Account sceme and earn interest
in foreign exchange at a rate relative to the country of the
currency. The UNION BANK Foreign Exchange
Domiciliary account is personal and highly confidential
and devoid of exchange controle regulations; you need not
leave the country in order to meet financial obligations
(such asperiodic payments etc).

So, if your businss is international, come to us. We
know Nigeria and we know the world!

UNION BANK.-Big, Strong, Reliable

Head Office: 40 Marina, Lagos.Telephone: 665439, 665441 Telex: 21222 Fax: 663822

UNION BANK

UNION BANK OF NIGERIA LIMITED
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Our Mission

FINANCE AFRICA is a new international publica-
tion aimed at disseminating business, finance,
trade and investment information on Africa by
Africans. Africa and Africans have long depend-
ed on others to write about them, to analyse
investment readiness of the continent, to eval-
uate business environment, to propose eco-
nomic strategies, and to project financial statis-
tics and economic indicators for Africa.

It is a widely acknowledged fact that informa-
tion is power and as such Africa cannot afford
to entrust information generation and dissem-
ination to foreigners who have always report-
ed from their perspective without an under-
standing of the continent.

Our mission is to reverse this trend and pro-
vide a basis for developmental take-off of our
beloved continent through thorough research,
objective analysis, balanced reporting, net-
working, and acknowledgement of the
strengths and achievements of African people.

Frequency of the magazine will be quarterly.
The target readers include but are not limited
to financial and business professionals, goven-
ment officials and policy makers, investors,
corporate executives, intellectuals, students
and the general public. The distribution of the
magazine will be extended throughout Africa,
United Kingdom and other parts of Europe,
United States of America, Canada, South
America, the Caribbean, Australia, India,
Japan, Malaysia, Korea, and other parts of
Asia.

The regular features of FINANCE AFRICA will
include Editorials, Feature Articles, Comments,
News and Updates, African Nations, Achievers,
Corporations & Institutions, Products &
Services, Financial & Economic Indicators,
Research & Development, Technology &
Infrastructure, Afrisports, Global Village,
Education & Professions, Africans in Diaspora,
and Networking.
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' NEWS IN BRIEF

Robert Mugabe Heads the OAU

At the recently concluded OAU summit of African Heads of States,
the host president, Robert Mugabe of Zimbabwe assumed the lead-
ership of the continental organisation for the next year. The summit
before its adjournment unanimously condemned the military coup
that toppled the democratically elected government of Sierra Leone
and mandated West African countries to take necessary measures,
military force inclusive, to reinstate the ousted government of
President Ahmed Tejan Kabbah. The next summit will take place in
Burkina Faso.

US$46 million World Bank Loan
for South Africa

World Bank has approved a loan of US$46 million to South Africa;
the first in 30 years. The loan will be spent on government’s pro-
gramme to help small and medium sized businesses become more
competitive and export orientated. Grants will also be extended to
help eligible enterprises acquire business support services and to
travel in order to enhnce technology and productivity adjustments
as well as to help the firms in networking.

Congo Brazzaville — Another
War-torn African Nation

War, famine and strife are very common to Africa. All over the con-
tinent — East, West, North, South and Central — there is one war or
‘another being waged. Algeria, Sierra Leone, Somalia, Liberia,
Burundi, Democratic Republic of Congo (Zaire) are some examples.
The latest of the African nations waging war on itself is Congo
Brazzaville. A military faction supporting the former Head of State
is fighting the present government of the central African nation.
Thousands of foreign nationals have been evacuated by French mil-
itary force. Would there ever be an end to war in Africa?

Maryam Abacha Led —
Africa’s First Ladies to
OAU Summit.

The wife of Nigeria’s Head of State, Mrs Maryam Abacha, con-
vened a meeting of Africa’s First Ladies in Abuja to discuss the
problems of family, children, peace and African development. The
meeting was reported to have been highly successful. Maryam gave
an account of the meeting to the OAU’s Head of States Summit held
in Harare, Zimbabwe from June 2 to June 4. It is a positive indica-
tion that women are now playing a leadership role in Africa and it is
hoped that sometime in the near future this kind of initiative will cul-
minate in Africa producing a female President.

> -

Mrs Maryam Abacha

South Africa is likely to lose much of its clout in the Southern

African Development Community (SADC) due to its inability to
become more competitive on international markets, says SA’s
National Productivity Institute (NPI) executive director Dr. Jan
Visser. He was speaking in Harare, Zimbabwe, on the first of the
two-day conference on productivity of the Zimbabwe Instititute of
Public Administration and Management (ZIPAM).

It cannot be denied that South Africa is a very important player in

the SADC. Not only does the country contribute some 78 per cent
to the regions gross product, but it plays an important role in pro-
viding a transport and energy infrastructure. Dr. Visser went fur-
ther: “balance of payments was a very important factor in the
South African and Southern African context. What normally hap-
pens in the region is that economic growth leads to rapid increase
in imports, which is not counterbalanced by an increase in exports.
The result is a shortfall on the balance of payments, which leads to
a weakening of the domestic currency and necessities increases in

interest rates to ensure that inflation does not take root. These
higher interest rates immediately slow down the economies, and
economic growth, which is so necessary for creating more job
opportunities, is curtailed”.

T'he main reason why productivity is not growing in South Africa

and Southern Africa can be found in the fact that management is
not focussed on productivity improvement. Management and
labour do not cooperate fully in productivity improvement. Dr.
Visser said the core problem in South Africa, and probably in the
region as a whole, was that the population was not convinced that
the way to increases in standard of living and quality of life was
through productivity improvement. Too many people still
believed that salary increments ensured more wealth.

SEND YOUR NEWS ITEMS TO FINANCE AFRICA
TEL: (2782) 968 0024
FAX: (2782) 500 1606

, FINANGE,C
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COMMENTS & LETTERS

General Sani
Abacha & President

Nelson Mandela
Must Reconcile for

Africa’s Sake

YR

N Y

General
Sani Abacha

There is no doubt that if
the African Continent is
to join other continents
of the world in economic
development, Nigeria
and South Africa have a
major role to play
because of the impor-
tance of their economies.
Africa will benefit
tremendously from the
synergistic effect of eco-
nomic and political coop-
eration of these coun-
tries. Consequently, it is
imperative that General
Sani Abacha and
President Mandela rec-
oncile their differences
and “bury the hatchet”.

The time is now for
Africa to present a united
front in tackling issues
affecting the quality of
lives of its people; the
time is now for Africa to
stop the trend of exploita-

President
Nelson Mandela

tion and expropriation of
its resources by foreign-
ers; the time is now for
extensive intra-African
trade; the time is now for
Africa to stop expecting
foreigners to solve its
problems and to start
looking inwards for
African solutions. All
well meaning Africans
leaders and others, must
add their voices to the
call for reconciliation of
these important states-
men for the sake of
African peoples. Our
leaders must outgrow the
divide and rule tactics of
those who want to con-
tinue to subjugate peo-
ples of Africa.

C. Warner
Port of Spain, Trinidad
& Tobago

TRADE:
The Best Tool
of Development

says
President Museveni of Uganda

President Museveni of Uganda

African countries have
been urged by President
Museveni of Uganda to
develop their joint mar-
kets rather than aspiring
to become associate
members of the European
Union. He further said
that industrialisation, as
a basis for the continent’s
renewal, would succeed
only if markets were inte-
grated and enlarged
through regional cooper-
ation. Toward this end,
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he said Uganda and
South Africa had signed
an agreement to avoid
double taxation on
investments by each
other’s companies.
Similarly, agreement had
also been reached on a
summit between the
Southern African
Development Community
(SADC) and the Common
Market for Eastern and
Southern Africa.




FEATURES

CENTRAL BANK CO-OPERATION
IN SOUTHERN AFRICA

By Dr Chris Stals,
Governor, Reserve Bank of South Africa

1. THE HISTORICAL
BACKGROUND

Before 1994, formal economic
co-operation in Southern Africa
was restricted to the Republic
of South Africa (including its
"homelands"), the former
British controlled countries of
Botswana, Lesotho, and
Swaziland, and South West
Africa (now Namibia).
Multinational economic co-
operation was embodied in var-
ious agreements amongst the
governments of these countries,
. for example, the Customs
Union Agreement and the
Common  Monetary  Area
Agreement. Certain bilateral
economic co-operation agree-
ments, e.g. on trade, also exist-
ed with a few other countries.
After the Government of
National Unity was elected in
April 1994,  opportunities
opened up for South Africa to
participate in much wider
regional and multinational
arrangements, stretching indeed
from Cape Town to
Casablanca. Initially, the new
situation was a bit overwhelm-
ing. There were more than fifty
countries on the African conti-
nent and numerous existing
regional arrangements for eco-
nomic co-operation. South
Africa had to find a place for
itself in this maze of institution-
al arrangements that, at various
levels and with different objec-
tives, covered almost all
aspects of economic activity.
As it turned out, South
Africa joined a number of these
regional associations, for exam-
ple, the Africa Development
Bank, the United Nations
Economic Commission for

Africa, and the English speak-
ing Group of countries jointly
represented on the Executive
Boards of the International
Monetary Fund and The World
Bank. South Africa also entered
into negotiations with the
European Commission on join-
ing the Lome Convention or
entering into a Lome-type of
bilateral arrangement with the
European Union.

From the Reserve Bank’s
point of view, one of the most
important decisions the South
African Government took in
this regard was to join the
Southern African Development
Community (SADC), which
included ten other countries in
the more familiar Southern

African region. Mauritius sub-
sequently joined the group and,
together with South Africa, the
twelve member countries now
have a total population of about
130 million people and, we
believe, a great potential for
accelerated economic growth in
the next decade.

SADC is, of course, a much
older institution, which was
established already on April 1,
1980 in Lusaka, Zambia, with
the principal objective of reduc-
ing members’ external econom-
ic dependence on South Africa.
The aims and objectives
changed with the metamorpho-
sis of the South Africa political
situation in the late eighties and
early nineties. A new declara-

FIN%

tion entered into in August
1992 transformed the original
Southern African Development
Co-ordination Conference
(SADCC) into the new
Southern African Development
Community (SADC), to pave
the way for the absorption of a
new and fully democratic South
Africa in the organisation. The
objectives of the revamped
organisation were now focused
more directly on economic
development, economic co-
operation and even economic
integration in the region.

2. INSTITUTIONAL
FRAMEWORK

SADC has a fairly complex
institutional framework. The
workforce of the organisation is
very small and most of the work
has been decentralised and allo-
cated to its twelve member
states. South Africa has been
tasked with responsibility for
the Finance and Investment
Sector. The following compo-
nent bodies of the framework
can be distinguished:
® Summit of Heads of State:
the ultimate policy-making
body of SADC meets once a
year and decides on overall
policy directions, and con-
trols the various functions of
SADC.
® Council of Ministers: the
executive body of SADC
responsible for overseeing
the functioning and develop-
ment of SADC objectives,
and ensuring that policies
are properly implemented.
The Council advises the
Summit on policy matters

¥ Page 11
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Africa’s

Development:

The Missing

Links

By Dr. Taiwo Saheed
A Nigerian Educationist

evelopment of a nation or

continent can be measured or
described in many ways includ-
ing economic growth, quality of
life of citizens, availability of
basic infrastructure, efficient pro-
ductive systems, wealth genera-
tion and accumulation, and
enabling financial environment.
Against the background of these
descriptions or standards, one can
fairly conclude that Africa is
underdeveloped.

Among others, quality of
life in Africa is about the lowest
in the world, and economic
growth is very modest if not
negative. Basic infrastructures
including electricity, drinkable
water, communications, hous-
ing, and road networks are gen-
erally inadequate; productive
systems are inefficient; Africa’s
wealth is being reaped and
exploited by foreigners; and the
existing financial environment
cannot support meaningful
development. This view was
supported by the March 1997
issue of the Springbok which
quoted a recent SADC Report
that “African trade is still ham-
pered by inadequate production
bases, defective trade policies
and market access, insufficient
market skills, underdeveloped
financial infrastructures and
poor statistics and information”.

This state of underdevelop-
ment continues in spite of nat-
ural endowments such as arable
land, good climatic conditions,
mineral and energy resources,
as well as human resource in
Africa. Africa possesses oil,
gas, gold, diamond, uranium,
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iron-ore, among other numer-
ous valuable deposits.
Similarly, Africa cannot be
found wanting of efforts
towards its development. It has
tried communism, socialism
and capitalism all to no avail.
Various tools of development
including structural adjustment,
devaluation of currency, liberal-
isation of economy, free float-
ing of currencies have been pre-
scribed and utilised, yet devel-
opment still eludes our beloved
continent. The question is; what
are the missing links?
The missing links can be
categorised into four:
a. Dependency Syndrome
b. Cultural Conflict
c¢. Economic and Financial Trap
d. Inadequate Infrastructure

| DEPENDENCY
; SYNDROME

P

Africa is ever dependent on
developed world for almost all
its needs such as food, technol-
ogy, training, foreign reserves,
financial capital, processing of
its raw materials, resolution of
both political cum economic
problems, and indeed informa-
tion. The Governor of South
Africa’s Reserve Bank, Dr
Chris Stals puts it succinctly in
his article "Man with a vision"
in the Springbok of March 1997
where he wrote "Africa has for
the last 400 years not produced
what it consumed and has not
consumed what it produces.”
It’s a fact that Africans do not
consume what we produce
rather we have developed
appetite for foreign made goods
such that we rob the continent’s
industries and manufacturers of

.

home demand most crucial for
industrial development.

CULTURAL
CONFLICT

The various economic ideolo-
gies, be it communism, social-
ism, or capitalism, practiced at
various times in Africa are
foreign and they did not take
into consideration underlining
African cultures. Communism
and Socialism failed and Capi-
talism has not fared better
because they fundamentally
conflict with African culture.
It is either Africa develops a
system that takes its values, cul-
tures, and endowments into
consideration or adopts (adapts
to) the values upon which the
economic system of choice is
based. For example, if the cho-
sen system is capitalism, Africa
must develop the habit of sav-
ings and imbibe the spirit of
"winner takes all" as opposed to
subsistent economic and ex-
tended family systems. On the
other hand, efforts could be
made to develop a system that
will accommodate the cultures
of Africa and some ideals of the
existing economic systems of
the world.

FIH%

FINANCIAL/
ECONOMIC TRAP
The western nations carefully
developed economic theories as
well as financial and accounting
principles to facilitate their hege-
monic objectives over the devel-
oping world in general and
Africa in particular. The econom-
ic theory of international trade in
advocating specialisation among
trading nations states that "if each
nation specialises in the produc-
tion of the commodity of its com-
parative advantage, world output
will be greater and, through trade,
each nation will share in the
gain". The question is, which

nations are gaining what.

Given the traditional trade
theory, developing nations
(mostly African) would continue
to specialise in exportation of
commodities and extraction of
minerals while they depend on
the developed world for industri-
al and technological needs. In
my opinion, this was part of a
grand design to keep African
nations in a state where they will
ever be dependent and their
resources exploited for next to
nothing. Prices of commodities

I Page 12




ACHIEVERS

Mr Kase Lawal
Chairman and CEO,
CAMAC Holdings Inc

Dr. Jackie Mphafudi
Lesedi Clinic,
(Soweto) Ltd.

Mr Lawal is the
Chairman and Chief
Executive Officer of
CAMAC HOLD-
INGS INC., with
interests in energy
exploration, devel-
opment, engineer-
ing and consulting.
Investments in the
food and beverage
industry, environ-
mental sector, oil
field service and
supply, real estate and financial institutions arc also a part of
CAMAC.

In July 1996, Mr Lawal was appointed by the United States
Secretary of Commerce, Mickey Kantor, to serve a two year term as
a member of the United States Council on the Business
Development Committee of the United States of America-South
Africa Binational Commission. He currently serves as a Board
member of the Corporate Council of Africa.

Mr Lawal is the Chairman of the Board of Directors of Allied
Energy Corporation, an independent oil and gas company. He serves
as a member of the Board of Directors of Tuskar Resources, plc., an
Irish publicly quoted company engaged in oil and gas exploration
and production; he also serves as a director of International Tool and
Supply, plc., a major manufacturer and supply of oil field and envi-
ronmental equipment, traded on the London Stock Exchange. Mr
Lawal is a member of the Board of Windy Hill Pet Food, formerly
Martha White Foods of Tennessee, USA.

Mr Lawal currently serves on the Board of Directors of the World
Trade Council of the Greater Houston Partnership. In 1994 he was
named as a finalist for the United States Entrepreneur of the Year
Award and also received a Houston 100 Award for the fastest grow-
ing company in Houston.

In 1992, Mr Lawal established a quarter-million dollar Petroleum
Engineering Endowment at the University of Houston Cullen
College of Engineering to benefit graduate petroleum engineering
students. Mr Lawal also serves as a director of the Cullen
Engineering Research Foundation. He also serves on the Board of
Directors of the Houston International Festival, an arts and cultural
establishment. Furthermore, he is involved in the activities of the
Society for the Performing Arts.

Mr Lawal was once President of Baker Investments Inc;
Vice President, Suncrest Investment Corporation; a Research
Chemist; a Dresser Industries and Process Engineer with Shell
Oil Refining Company. Mr Lawal has a Bachelors Degree in
Chemical Engineering and a Masters of Business Administration in
Finance and Marketing from Prairie View A & M University of
Texas. O

Dr. Jackie Mphafudi, who was born in South Africa on June 17
1956, is a medical practitioner and an entrepreneur. He graduated
with M.B. Ch. B. from the University of Natal Medical School in
1980; D.C.H. (Diploma in Child Health), and Fellowship of the
College of Physicians with Paediatrics from the College of Medicine
of South Africa in 1983 and 1987 respectively.

His medical career started from 1980. During this period he
served as an Intern and a Medical Officer at Ga-Rankuwa Hospital,
Medunsa; Senior House Officer at King Edward VIII Hospital, Natal
Medical School; Senior House Officer, Registrar of the Paediatrics
Department, and Consultant-Paediatrician at Baragwanath Hospital
of Wits Medical School. He later served as a Specialist Paediatrician
at Lesedi Clinic and a Member of the Strategic Management Task
Team of Health Department; a team set up to co-ordinate relation-
ships between public and private health care in Gauteng Province of
South Africa.

As far back as 1986, Dr. Mphafudi established and directed
Kilimanjaro Investments (Pty) Ltd.; listed on the Johannesburg Stock
Exchange and the first black owned company to obtain a Coca-Cola
Bottling franchise in South Africa with a manufacturing plant in East
London. In 1990, he acquired a garage and filling station in
Dobsonville. He has since served on the Board of Directors of Lesedi
Clinic, Sizwe Medical Services, Kwacha Holdings (Pty), and
National Sorghum Breweries. He was elected Chairman of Directors
Board; Lesedi-Clinic Ltd. in 1993, Matla Leisure Holdings in 1995.
In 1994, he became a director of Sub-Saharan Investments; a telecom-
munications and broadcasting company which established Afrilink
Cellular in partnership with Teljoy Cellular. Dr. Mphafudi also has
interests in casino and gaming industry, as well as tourism and leisure
industry. He operates Grand Palm Hotel and Casino in Gaborone,
Botswana. He is now the Chairman of Sorghum Breweries SA. O

FINANCE AFRICA ACKNOWLEDGES THESE SUPER ACHIEVERS!

\ FINANGE,C
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UPDATE

Corporate Council of Africa
T W T W T T W T e
A seminar on Attracting Capital to Africa was recently organised in the
United States by the Corporate Council of Africa. The council which com-
prises of American corporations and individuals with interest in African
development has among its membership the following:

Board of Directors:

Chairman: Mr. Percy Wilson, The Coca-Cola
Company
President: Ambassador David C. Miller Jr.

V. President: Mr. Kelvin Callwood, Emerging Markets

Development Corporation

V. Chairman: Mr. George Edwards, Amoco Overseas
Exploration Company
V. Chairman: Dr. Mima Nedelcovych, FC Schaffer &

Associates

Editor “Perspectives™ Dr. Chester Crocker

Treasurer: Mr. Frankling Kennedy, HSBC Equator
Bank Limited
Secretary: Mr. Victor Labat, Laba-Anderson Inc.

Executive Director: Mr. David H. Miller

Mobil  Africa, General Motors,
Ambassador Andrew Young, Camac
Holdings Inc., Phillips Petroleum.

For further details about the seminar and the Corporate of Africa, contact
Finance Africa.

Some Other Board Members:

1997 FAPA Assembly

T T~ e
The 1997 Pan Aﬁncan Productivity Assembly is to lakc place at the Ghana
Institute of Management and Public Administration (GIMPA) in Achimota
near Accra, on 10th and11th July 1997. The Assembly is jointly organised by
the Pan African Productivity Association (PAPA) and GIMPA. The
Assembly expects about 80 delegates from almost 20 countries. The theme
of the assembly is “Work Ethics and Leadership in Africa”.

Finance Africa Conference
T S T W S W S W < W~
Finance Africa Conference will be held from October 27-29 1997 in
Johannesburg South Africa. The Theme of the conference is “FINANCING
AFRICA’S DEVELOPMENT”. Interested participants and co-sponsors

should contact FINANCE AFRICA on Tel: (2782) 968 0024,
Fax: (2782) 500 1606, or P.O. Box 30007, Sunnyside 0132, Pretoria.
Email: Finafric @ Mweb. co. za

Sub-Saharan Oil & Minerals
Conference

T N W S W W T W
Sub-Saharan Oil & Minerals Conference was held at Grand Baie, Mauritius
between 17th and 19th June 1997. The conference was graced by almost 30
Ministers accompanied by delegations of senior officials, about eighty speak-
ers from 43 countries. The conference was organised by Europe Energy
Environment Ltd. in association with African Business, Oil & Gas Journal,
Africa Confidential, Mining Mirror, Energy Compass, The Northern Miner,
and Infrastructure Finance.

AMOA: Association of
Management Organisations
of Africa

T W W T W T e
A new African chapter of the World Association of Management
Organisations was recently inaugurated. The primary purpose of the initiative
was to promote and develop the best possible management practice through-
out the African continent by linking it to world management practises.

The inaugural meeting was hosted by the South African Institute of
Management in Johannesburg on 7 October 1996 and was attended by dele-
gates from six member countries, namely South Africa, Zimbabwe,
Mauritius, Malawi, Kenya, and Ghana.

At this meeting, the constitution of AMOA was approved and adopted.
Officers were elected and a budget was formalised. The following office
bearers were appointed:
President -
Secretariat -
Vice Presidents —

John Berry (Zimbabwe)

Phillip Chuen (Mauritius)

Dr. Norris W. Dalton (South Africa)
Mrs. Gloria Lamprey (Ghana)

UNIDO Investors Forum
in Africa

T T e T g -

DATE: November 1997

- = =]

PLACE: Abidjan, Cote D’lvoire

Contact UNIDO Investment Services,
P 0. Box 300, A1400, Vienna

AFRICAN/AFRICAN-AMERICAN
SUMMIT

- i |

~
The fourth African African-American Summit would be held in Harare,
Zimbabwe from July 20th to July 26th. The Summit is being convened by
Rev. Leon Sullivan.The Summit would be attended by high level delega-
tions from Africa and the United States and it is expected to focus on eco-
nomic co-operation between African countries and black Americans in the
United States. Some African Head of States and representatives of US
Administration are expected to attend. The accreditation/registration fee for
each participating delegates is US$950.

AFOADMSA

N

Association of Finance ()fﬁccrs of African Dlplomahc Missions in South
Africa is to celebrate its first anniversary in July 1997. Cultural and profes-
sional activities have been planned for the occasion. Further details can be
odtained from:

Mr Pierre Hammond (President), — Cote D' Ivore 083 228 7940

Mr Yemi Adelakun (V President) — Nigeria (012) 343 2021

Frank Nuamah (Gen Sec) — Ghana (012) 342 5847

Members include Diplomats from Guinea, Botswana, Mali, Zambia,
Zimbabwe, Uganda, Lesotho, Swaziland, Malawi, Namibia, Tanzania.

——

Send details of your Conferences, Seminars, Exhibitions and other
events to Finance Africa.

July-September 1997
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AUSTRALIA:
Aboriginal Children
Forcibly Separated from
Parents for Adoption

Between 1918 and the 1970s “Half Caste™ Aboriginal children
were taken from their parents in the belief that Aborigines
were a doomed race and that it was the only humane alterna-
tive. The light skinned children were handed to white families
while dark-skinned children were placed in bleak orphanages.

A commission of inquiry recently appointed by the govern-
ment concluded that this practise was a genocide and a crime

to humanity and recommended payment of compensation. J

FRANCE:
Another Left-wing Election

Victory.

Another left-wing party has recorded victory shortly after
Labour Party’s landslide election victory in the United
Kingdom. France’s Socialist-led opposition stunningly won
a parliamentary election in a decisive second-round runoff.
This victory will force conservative President Jacques
Chirac to share power with a left-wing government led by
Mr Lionel Jospin. The indications are that the left-wing gov-
ernment will review France’s European policy.

Tony Blair and Labour Triumph

Tony Blair and his Labour Party won a landslide victory over
the Tories after decades of conservative rule in Britain. Mr
Blair vowed to use his landslide victory to shape a “new
Europe” where more attention is directed toward people ori-
ented matters such as job creation, the environment, and
public health.

While promising that Britain would again play a major
role on the European stage. the new Prime Minister gave
some guarantee of Britain’s right to maintain its own border
ntrols. It is still not clear, however, the kind of support the
new labour government would give to the single Furopean
currency.

UNITED KINGDOM:

Finance Africa wishes Tony Blair and his party a suc-
cessful tenure of office and hopes that they would use their
good offices to ameliorate the problems of Africa given the
historical injustices suffered by the continent in the hands of
Britain among other colonial powers.

William Hague leads Tories

William Hague was elected in a decisive second round
ballot as the new leader of the Conservative Party. He had
92 votes as against his rival’s ( Mr Clarke) 70 votes. The for-
mer leader John Major resigned his position after his party
lost the elections.

ERMANY:
Single European Currency in Jeopardy.

The tussle between German Chancellor Helmut Kohl and the nation’s central bank over valuing of its reserves has plunged
Europe’s plan for a single currency into jeopardy. A delay is imminent since Germany announced its intention to raise the book
value of the gold reserves. This move to revalue Germany’s reserve was described, by other European countries, as a hook-
keeping trick to help Germany lead the way to monetary union. At the height of this controversy, there were calls for the resig-

nation of the German Chancellor.

WIDOW OF MALCOM X IS DEAD

The widow of black nationalist leader Malcom X is dead.
She was badly burnt over most of her body in a suspicious
early morning fire in her apartment on June 1, 1997. Betty
Shabazz died from burns over 80 % of her body. Her grand-
son is suspected to have set the appartment ablaze. Malcom
X, the leader of Black Muslims in the US during the 60s was
assassinated on February 21, 1965.

UNITED STATES OF AMERICA:

THE 1997 SUMMIT OF EIGHT

The summit of eight was held in Denver, Colorado from
June 20 to June 22. In attendance were the leaders of the
G7 nations, USA, Britain, Germany, Japan, France,
Canada and Italy as well as the President of Russia. At the
end of the summit, a ninety point communique was
issued. Among the issues discussed were the environ-
ment, employment, African development and the integra-
tion of Russia into the summit of industrial nations.

” FlHl)t}g‘Ec
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&1 Page 6
and approves work pro-
grammes.

® Sectoral Committees of

Ministers: are the opera-
tional bodies of SADC, and
comprise Ministers respon-
sible for various sectors.
Ministers of Finance and
Economic Planning will, for
example, be members of the
Sectoral Committee for
Finance and Investment.
The South African Minister
of Finance chairs this
Sectoral Committee.

® Sectoral Committees of
Senior Officials: being the
advisory bodies of SADC.
Heads of government
departments are members of
the Sectoral Committees of
Senior Officials, and these
Committees report directly
to their respective Sectoral
Committees of Ministers.

® Committee of Governors of
Central Banks: is an "inde-

. pendent"  central bank
Governors’ Committee that
also reports to the Sectoral
Committee of Ministers for
Finance and Development.
The Committee of Gover-
nors is chaired by the
Governor of the South
African Reserve Bank.

To assist the small Secretariat of
SADC, operating from its
offices in Gaborone, Botswana,
there are in each country
National and Sectoral Contact
Points, and also a very important
Sectoral Co-ordinating Unit.

3. THE COMMITTEE OF
GOVERNORS OF
CENTRAL BANKS

When it formally joined the
Southern African Development
Community in the second half
of 1994, South Africa was
given the task of managing the
Financial and Investment
Sector of the region. A Sectoral
Committee of Ministers of
Finance was established within
the institutional framework of
SADC, and two sub-commit-
tees were created, one for
Heads of Finance Departments,

July-September 1997

and a second for Governors of
Central Banks.

The Committee of Gover-
nors of the Central Banks of
SADC met four times during
the past eighteen months,
finalised a Terms of Reference
for its activities, established a
Secretariat and Research Unit
within the South African
Reserve Bank, and agreed on a
number of projects and pro-
grammes to be implemented.
The basic approach of the
Committee of Governors has
been described as a "bottom-
up" approach, where the atten-
tion is focused at this stage on
financial co-operation amongst,
and not integration of, the
financial systems of the twelve
independent members of
SADC. Furthermore, the atten-
tion is focused on the develop-
ment of the internal financial
systems of members within a
consistent and compatible
framework that will pave the
way for the co-ordination of
macroeconomic monetary poli-
cies at some later stage, and
perhaps some integration of
systems further downstream.

The programme of the
Governors” Committee there-
fore provides for:
® An exchange of information

on, and regular discussion

of, macroeconomic struc-
tures and economic changes
in member countries. To
facilitate this programme,
the Secretariat of the

Committee has established

within the South African

Reserve Bank a comput-

erised data bank for basic

financial and economic sta-
tistics of each one of the
members of SADC. All
members will at some stage
have direct real-time access
to this database;

® An exchange of information
on the structure, the func-
tions, the responsibilities
and the relationships with
the government of each one
of the twelve participating
central banks. For this pur-
pose, the Secretariat of the

Committee is busy with the

compilation of an informa-

tion data bank on the partic-
ipating central banks;

@ A co-ordinated training pro-
gramme for central bank
officials. The South African
Reserve Bank Training
Institute will, this year, offer
three-week specialised
courses on central banking
for officials from SADC
central banks;

® Co-ordination  of  the
exchange control policies
applied by members of
SADC. At least two coun-
trics in the region have
removed all exchange con-
trols, and many others are in
the process of gradually
removing remaining con-
trols;

® A work study on Infor-
mation Technology (IT)
developments within each
central bank. The exercise
involving South Africa is to
revise national payment,
clearing and settlement sys-
tem and will provide an
opportunity to plan ahead
and consider ways and
means of introducing com-
patible and inter-changeable
systems in the region;

® A concerted approach on
efforts to reduce or avoid
money laundering and ille-
gal banking activities in the
region; and

® A  major initiative to
improve the quality of bank
supervision and regulation
in the region, and to co-ordi-
nate policies on the licens-
ing of banking institutions.
This work is undertaken
jointly with the East and
Southern Africa Banking
Supervisors Group (ESAF),
which includes a few more
countries than just the
SADC configuration.

Whilst the work of the
Governors” Committee up to
now was more institutionally-
centred, more attention will be
given in the next phase to the
development of the financial
markets in the region. There are
obviously opportunities for a
better utilisation of existing
markets in a number of the par-
ticipating countries in the inter-
est of the whole region. In the
third phase, the Committee of
Governors will address the

FIN%

macroeconomic needs for the
harmonisation of monetary
policies of the member coun-
tries.

The broad strategy of SADC
Committee of Governors is
based on the premise that a
sound financial basis must first
be laid within the participating
countries before it can be
extended to the region as a
whole. At this_stage, the main
objective is therefore to learn
from each other and to help
each other to create appropriate
structures for the central bank,
the private banking sector and
the financial markets in each
one of the twelve members of
SADC. The domestic financial
sector reforms introduced in
each country must, however,
even at this stage, take cogni-
sance of the development needs
of the region, and the longer-
term objective of a more co-
ordinated and  integrated
regional financial sector. This
will be the contribution of the
central banks to the expansion
of trade and investment, and to
improved living conditions for
the approximately 130 million
people of the region.

Finally, the Committee of
Governors of SADC as a
regional body has a great inter-
est in establishing extended
relationships ~ with  similar
regional central banking forums
in the rest of Africa, and other
similar initiatives in the
Southern African region. South
Africa welcomes the opportuni-
ty of participating more active-
ly through the Southern African
Development Community in
the development of the finan-
cial sector of the African conti-
nent. There is a growing need
for some closer contact
between the various regional
financial sector arrangements
on the African continent. From
the level of financial reforms
applied within each one of the
more than fifty African coun-
tries, through the second tier of
regional financial co-operation,
the ultimate objective must be
to establish a sound, stable and
well-functioning financial sys-
tem in support of economic
development in the whole of
Africa.

11



FEATURES

APPOINTMENTS

Africa’s Development
&1 Page 7

are dictated by the developed-
nation-buyers and at the same
time prices of industrial products
exported to Africa are equally
dictated by the same developed
nations. No wonder the prices of
commodities are ever decreasing
while the prices of technological
products are ever increasing.
The argument of the devel-
oped nations in support of the
traditional trade theory is that
developing nations are not nec-
essarily or always relegated to
export mostly primary com-
modities and import mostly
manufactured products. They
argue that "as a developing
nation accumulates capital and
improves its technology, its
comparative advantage shifts
away from primary products to
simple manufactured goods first
and then to more sophisticated
ones". Again the chance of
African nations accumulating
capital and improving technolo-
gy has been limited by a world
economic and financial system
carefully designed and managed
by the developed nations and
their institutions. How can
Africa accumulate capital when
its national and individual sav-
ings are kept in foreign
economies? How can Africa
accumulate capital when its cur-
rencies have been devalued and
depreciated to a level where they
have lost the basic attributes of
money (store of value, medium
of trade exchange, measure of
trade value, standard of deferred
payment)? How can Africa
accumulate capital when sub-
stantial part of its earnings is
used to service foreign debts and

obligations?
Another area of financial
trap is the discriminatory

accounting treatment of capital
and labour on the balance sheet.
Africa possesses labour in
abundance while the developed
nations possess abundant capi-
tal. Accounting treats capital as
a profit center and labour as
cost center. Owners of capital
share in the profit of organisa-
tions while providers of labour
only receive wages. In further-

12

ance of the hegemonic objec-
tive of the developed nations
mentioned earlier, African
nations have been under pres-
sure to privatise their institu-
tions. Records show that sub-
stantial number of privatised
organisations falls in foreign
hands because they possess the
capital to acquire the floated
shares or to buy the organisa-
tions outright. The cumulative
effect of this is that Africa’s
wealth is being exploited and
maintained by non-Africans.

Take for example the recent
standoff in Zaire. The same
people that used Mobutu for 30
years to deprive Africa of the
benefits of the God given
endowments of the continent
are now propping up Kabila for
the same purpose; i.e. exploita-
tion of African resources for the
benefit of non-Africans. It was
widely reported that Kabila, in
return for huge sum of money
advanced to him for prosecut-
ing the war against Mobutu, has
signed away substantial part of
diamond and other mineral
deposits in Shaba and other
provinces to a Western corpora-
tion.

The now famous internation-
al debt cirsis in which African
nations are currently entrapped is
another case in point. Africa uses
a substantial percentage of its
earnings to service its interna-
tional debt obligation. First and
foremost, some of these debts are
questionable. The terms and con-
ditions of loan utilisation and
repayment are questionable. The
interest rate regime is equally
questionable. These issues must
be addressed before African
development can be achieved.

INADEQUATE |
INFRASTRUCTURE |

{

Basic infrastructure is either
absent or generally inadequate in
most African countries. Tele-
phones, electricity, good road
networks, interregional air links
are generally non-existent. Addi-
tionally, financial services are
also in the infancy stage because
of the inadequacy of infrastructur-
al amenities for efficient financial
systems and markets. 3

(

Financial Recrutment Division

Member frm of rant Thorion iemtond— Profiessional Recruitment

EQUITY ANALYST - LONDON

Competitive package plus relocation plus bonus.
Excellent opportunity for academic with 5 years industrial
experience to join leading investment bank. Portfolio includes
detailed financial and business analysis of companies operating
in Sub-Saharan regions. Unrivalled rewards for performer.

FINANCE MANAGER
R320 000 - R370 000 plus huge bonus.

Innovative CA with strong financial and managerial skills.
Incredible opportunity with creative and aggressive market
leader to liaise with international offices regarding business and
strategic issues. Early Directorship prospects.

FINANCIAL MANAGER - GERMAN SPEAKING
R250 000 - R300 000 structured package.

CA with 2-4 years manufacturing experience to join leading
international group, Take responsibility of the financial function
and deal with a broad range of business issues. Superb
opportunity to lead company into the future

FINANCIAL MANAGER - SERVICE INDUSTRY
R250 000 - R300 000 total cost to company.

Affirmative action CA with 5 years (min) working expericnce
and knowledge of company financial policies and procedures
Superior management and financial accounting skills essential.
Maintain corporate governance and internal control systems
within lucrative business unit.

FINANCIAL CONSULTANT - GLOBAL ORGANISATION
R220 000 - R300 000 depending on experience.

Astute CA/MBA with previous consulting experience and
exposure to financial applications. Utilize superior interpersonal
and presentation skills to consult to reputable client base across
varied industries. International training and carcer development.

CORPORATE FINANCE
R200 000 - R280 000 structured package.

High calibre, entrepreneurial CA with corporate finance
experience to join leading merchant bank. Early exposure to
flotations, M&A's, rights issues and restructuring guarantee
outstanding career opportunity for this dynamic individual.

STATUTORY RETURNS MANAGER

R240 000 - R275 000 structured package.
B.Comm/Hons to ensure international bank's competitive position
in market by advising senior managers of legislative changes.
Utilize extensive statutory return knowledge to advise, manage
and train. Excellent opportunity in highly respected company.

AUDIT MANAGER - PARTNERSHIP POTENTIAL
R180 000 - R250 000 structured package.

Working in small, focused team - be involved in performing
financial and operational audits, financial analysis and risk
evaluation. Self motivated CA with proven track record to join
professional firm.

FINANCIAL MANAGER - COMMUNICATIONS
R160 000 - R200 000 structured package.

Recent CA/B.Comm Articles with strong systems background to
join successful division of market leader. Design and implement
innovative financial systems and controls ensuring smooth running
of finance functions. Manage division through growth phase.

For a confidential discussion contact Danielle, Michelle,
Kirsten, Alison or Gemma on (011) 322-4700 or fax your C.V.
1o (011) 322-4747. E-MAIL: kfpr@global.co.za WEB SITE:
http://www kf.co.za

Kessel Feinstein ﬁN

J

For your appointment
Adverts please contact

Finance Africa.
Tel: (2782) 968 0024
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Countries
United States
Botswana
Cote D’voire
Egypt
Ethiopia
(zambia
Ghana
Kenya
Malawi
Nigeria
South Africa
Tanzania
Uganda
Zambia

Zimbabwe

Currencies
Dollar/Cents
Pula/

CFA
Pound

Birr

Dalasi
Cedis
Shillings
Kwacha
Naira/Kobo
Rand/Cents
Shillings
Shillings
Kwacha

Dollar/Cents

Uss$
1,00
3,51
565,25
3,39
6,37
10,00
1129,6
54,70
1537
85,10
443
600,70
1020,00
1294,00

11,30

Pula CFA
0,28 0,00
L0 0,01
161,04 1,00
097 001
1,81 0,01
285 0,02
321,84 2,00
1558 0,10
438 0,03
2425 015
1,26 0,01
171,14 1,06
290,60 1,80
368,66 2,29
322 0,02

US Dollar Based Cross Exchange Rates for African Currencies

Pound
0,29
1,04

166,74
1,00
1,88
295

333,23

16,14
453
2510
1,31

177,20

300,88

381,71

333

Birr Dalasi Cedis Ksh Mkw Naira Rand Tsh Ush Kwach Zim$
0,16 01 0001 002 007 001 023 0002 0001 0001 009
085 038 S0 16 023 0,04 079 001 0003 0003 031
8874 5653 050 1033 36,78 664 12760 094 0355 0,44 5002
053 034 0003 006 022 0,398 077 001 0003 0003 030
1,00 0637 0006 0,12 041 007 14 001 001 0,00 056
1,57 L0 001 0,8 065 0,12 S0 10,025 061 001 088
17734 11297 1,00 20,65 7350 1327 25500 188 111 0,87 9997
859 54700 00S 100 356 064 1235 009 005 004 4384
240 1,587 001 . 028 100 018 347 003 002 001 136
13,36 851 008 1,5 S S 1 ) b (17 GG/ TS
070 044 0004 0,08 029 005 L0 001 000 0003 039
9430 60,07 053 1098 3908 706 13560 100 059 046 5316
160,13 10200 090 18,65 6636 11,99 23025 1,70 1,00 079 9027
203,14 12940 1,15 2366 AP B O 2 JS S 1,00 114,51
LT < 1 [ 7 0,74 013 555 00T 00 0,01 1,00

Egypt pound
Ethiopia birr

Ghana cedi
Libya dinar
Mozambique
Nigeria naira
Sierra Leone

Sudan dinar

Congo DPR

Zimbabwe do

Gambia dalasi

Kenya shilling
Liberia dollar

Malawi kwacha
Mauritius rupee

metical

Seychelles rupee

leone

Somalia shilling
South Africa rand

Tanzania shilling
Uganda shilling

Zambia kwacha

llar

Angola re-adjusted kwanza
Botswana pula
Cite d’lvoire CFA franc

£
343,115.00
5.73

5.53
10.39
16.30

1,895.00
89.15

1.63

0.57
25.05
32.85

18,133.70
134.25
8.15
1,271.40
4,270.60
7.20
238.80
979.14
1,660.97
30,345.13
2,105.96
18.35

Pound Sterling &
Dollar Exchange Rates
of African Countries

FINANCE AFRICA
CONFERENCE ’'97
JOHANNESBURG

210,500.00
3.51 IS BEING PLANNED FOR
e 27-290 OCTOBER 1997.
6.37 The theme of the Conference is
; 1;g-gg “FINANCING AFRICA’S DEVELOPMENT”
" 54.70 Interested Participants, Co-Sponsors and
1.00 Exhibitors should complete
12:3? the form below and forward to
20.15 FINANCE AFRICA
""gg:g PO Box 30007, Sunnyside 0132, Pretoria or Fax to
5.00 27 + 82 500 1606.
780.00
2,620.00

1.6‘2&1713 A, . 0 0 N e
171,450.00 u ‘
1,292.00 ] s BT TR AR R e

4.42 NEINOE Ci. L i bnbiligsin 4 St okl Gt
146.50 Designation/Business:

11.26 Participant [ | Exhibitor | Co-Sponsor ||

These are only indicative rates. Finance Africa takes no responsibifity for any variation.
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CONSULATE GENERAL OF NIGERIA,
JOHANNESBURG.

A PUBLIC AWARENESS STATEMENT ON FRAUDULANT BUSINESS PROPOSALS
INVOLVING A FEW UNSCRUPULOUS NIGERIANS

GREEDY AND GUILLIBLE INDIVIDUALS AND ORGANISATIONS SUSTAINING THE
SO- CALLED NIGERIAN SCAM

Despite the lull in the number of fraudulent business proposals (Advance Fee
Fraud, or 419 as it is referred to in Nigeria), apparently emanating from Nigeria,
some greedy and gullible individuals, who dream of becoming instant millionares
without sweat, are sustaining the fraud. They are thus aiding and abetting such fraudulent activities. These individu-
als are no better than the initiators of the scam/fraud. They.are, in fact, part and parcel of this type of fraudulent
activity. The Consulate General of Nigeria, or the Nigerian Goverment, for obvious reasons, would not be party to the
fraudulent activities of these gullible individuals by entertaining any complaint from them. None the less, the
Consolate wishes, on behalf of the Nigerian Goverment, to advise those respectable individuals and organisations to
disregard such proposals. The proposals should be treated for what they are worth — a useless piece of paper to be
shredded and forgotten. The Consulate believes it is a criminal offence internationaly to even consider an illegal pro-

posal.

The Nigerian Goverment, through its various agencies, the Nigerian National Petroleum Corporation, the
Central Bank of Nigeria, the Nigerian Police Force, etc, issued a number of statements warning the international
community about the fraudulent business proposals. The Consulate General of Nigeria, wishes to reproduce hereun-
der a statement recently issued by ‘the Special Fraud Unit of the Nigerian Police Force as a “Public Awareness
Statement.” The Statement contain$ a detailed explanation of the nature of frauds, the Do’s and Dont’s and the
measures the Nigerian Goverment,instituted to combat the scam. Recipients of fraudulent proposals should forward
them to the Nigerian Missions cigsest to them in their own interest. For South African citizens, please contact the
Consulate General of Nigeria in Johannesburg, on Tel: (011) 442 3620 Fax: (011) 442 3841, or the Nigerian High

Commision in Pretoria on (012) 3432021 Fax: (012} 343 1668.

“ DON’T FALL VICTIM BY BEING GREEDY AND / OR GULLIBLE

WHAT IS IT?

Advance Fee Fraud, otherwise known
as 419 in Nigeria simply means the
demand for and payment of an advance
fee in form of tax, brokerage, bribe, etc
under the pretence that such is needed
to consummate a business deal whether
the business in itself is genuine or not.
The term 419 derives from section 419
of the Nigeria Criminal Code which dealt
with this offence before the promulgation
of the Advance Fee fraud Decree No. 13
in 1995,

Advance Fee Fraud is introduced to

intended victims through scam letters

containing false information on:

. Millions of Dollars from over invoiced
contracts in Nigeria.

« Millions of Dollars from funds left by
deceased persons.

. Contracts for the purchase of vehi-
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cles, computers and accessories,
medical equipment, etc all running
into millions of Dollars.

» The sale of crude oil.

Requests are initially simply and easi-
ly accomplished by unsuspecting minds,
and are a natural extension of scam let-
ters which contain the sort of information
mentioned above. These letters are
tempting as they tend to show the ease
with which money can accrue to the
addressees. Thus when items such as
particulars of bankers, company letter-
head stationaries and blank company
proforma invoices are asked for, they are
usually received.

Writers of fraudulent (scam) letters
often purport to be persons of social dis-
tinction giving themselves bogus prefix-
es such as Alhaji, Doctor, Prince,
Engineer, Chief, HRH (His Royal

Highness) etc. They also lay claim to
positions of high status as in being Chief
Executive Officers, Chairmen, Executive
Directors etc. These positions are
claimed to be held in Government offices
such as the Federal Ministry of Finance
(FMF), Central Bank of Nigeria (CBN),
Nigeria National Petroleum Corporation
(NNPC), Nigeria Security Printing &
Minting Company (NSPMC), Nigeria
Telecommunications (NITEL), Nigeria
Postal Services (NIPOST), Ministry of
Defence (MOD), etc.

The purported advantages of such
proposals lies in the making of huge
monetary gains minimal effort or input. In
the case of transfer of funds, there is the
inducement of a commission of between

thirty to forty percent of the total amount |

involved to the benefit of the addressee.

FINW‘*
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Advance Fee Fraud demands surface
soon after a link with a would be victim
has been made and normal course of
communications established. Series of
demands for money are made under
several guises, one demand metamor-
phosing to the other until the victim is
unwilling to make further payments in the
apparent realisation of deceit in the
whole transaction.

Such guises include request for:

5% Remittance fee

1% Legal charges

Job completion Certificate charges
3% National Economic Recovery
Fund Tax

Inheritance tax (in the case of funds
supposedly emanating from Wills),
and

Value Added Tax (VAT) Revenue Tax
amongst others.

Note that these demands do not exist
in normal and actual Government
contracts. They are a part of the usual
ploy to extort money from unsuspect-
ing victims.

The victims targeted by Advance Fee
Fraudsters are in the main foreign
nationals who are invited to the country
by fraudulent letters, and investors who
having arrived the country for genuine
business are schemed into fraudulent
and frivolous transactions ostensibly to
defraud them. Information about such
foreigners are easily and usually
obtained from catalogues of foreign
companies.

WHAT TO DO?

Upon the receipt of any letter suggesting
the inference that it could be fraudulent
going by the above analysis, take any of
the following actions as applicable:

Report immediately to the Local
Police Authorities nearest you.
Report to the Nigerian Mission in
your country.

If you must respond, reply negatively

and terminate communication.

- Send back the scam letter to any of
the following addresses in Nigeria:
a) The Assist. Inspr-General of
Police,

‘D" Department,
Police,

Alagbon Close, Ikoyi — Lagos.
b) The Commissioner of Police,

Special Fraud Unit,

‘D" Department, 13 Milverton
Road,

Ikoyi — Lagos.

Tel. Nos. 234 01 2692728

234 01 2691675

Fax No. 234 01 2691095
c) National Intelligence Agency,

P.M.B. 213, Garki — Abuja.

The Nigeria

Where you find yourself in Nigeria and
probably unaware of the fraudulent
nature of the transaction you are pursu-
ing, promptly report your presence giving
details of flight, hotel accommodation
and other relevant information to any of
the offices listed above, or the nearest
Police Station or your Embassy for secu-
rity reasons.

WHAT NOT TO DO?

« Do not respond to the scam letter
either by mail, fax or telephone.

« Do not agree to any proposed meet-
ing whether it is to take place in your
country, another country or Nigeria.

« Do not part with your money under
any circumstances.

+ Do not reveal or give out your bank
account number you could be duped.

« Do not be convinced by documents
carrying the insignia/logo of Federal
Government of Nigeria, Central Bank
of Nigeria, Nigerian National
Petroleum Corporation, or any other
Nigeria Government Agency. Such
documents are faked or forged.

- Do not accept proposals for remit-
tance of money into your bank
account. There is no money to be
remitted.

Ensure security of your vital docu-
ments relating to Bank accounts,
International  Passports, identity
cards, fax/telephone numbers, insur-
ance certificates, company letterhead
papers, contractual agreements, etc.
Do not prolong communication as
this may convince and lure you into
an avoidable mess.

Do not give out documents or other
information about yourself or busi-
ness especially bank or passport par-
ticulars as this may serve as the
basis for fraud.

LATEST GOVERNMENT
MEASURES AGAINST

ADVANCE FEE FRAUD

Closure by Nigeria
Telecommunications (NITEL) of all
telephone business centres all over
Nigeria. This was necessitated by the
fact that an over-whelming percent-
age of communication between
fraudsters and their victims were
through these centres.

Withdrawal of the International Direct
Dialling (IDD) facilities from the pub-
lic.

Enlightenment programmes through
adverts by the Central Bank of
Nigeria (CBN) and other Government
agencies.

Collation of telephone numbers sub-
scribed to by fraudsters and subse-
quent investigation of their activities
by the Police.

Commencement of trials of fraud-
sters in the Miscellaneous Offences
Tribunal, as opposed to the regular
Courts.

The approval of the use of Police as
prosecutors in the above-mentioned
Tribunal.

Recipients of Fraudulent Proposals should report to The Consulate General of the Federal
Republic of Nigeria, Johanneshurg, Tel: 27 + 12 442 3620 / Fax: 27 + 12 442 3841 or any

other Nigerian Mission nearby.

Dot be an Accomlice.

July-September 1997
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NETWORKING

DOLLS AND COLLECTIBLES

For sale and purchase of African dolls and col-
lectibles contact: Simone Dolls and Collectibles
1561 Sarah Brooks Drive,

Keller, Tx 76248, USA.

Tel/Fax: 1(817) 581 2349

PROPERTIES

Interested in properties in Abuja and other big cities
of Nigeria? Please contact

WINTIM PROPERTIES LTD

Wuse, Abuja

Tel: (234-9) 523 5207

INTERNATIONAL BUSINESS SERVICES
If you are in international business and require any of
the following:
- Comprehensive financial advisory services,
- US government and private financing for importers
and exporters,
- Working capital guarantee loans,
- Mergers and acquisitions, divestitures, energy
property evaluation and acquisition, and
- Management of offshore companies, and turnkey
project consulting services.Please contact:
CAMAC ADVISORY SERVICES INC.
(CASI)
2000 L Street NW
Suite 200, Washington, DC 20036-4907
USA
Tel: 1(202) 296 1146
Fax: 1(202) 296 1147
Tlx 374 0708 EOG

MARKETING OF

BLACK BEAUTY PRODUCTS

We market black beauty products throughout Africa.
Manufacturers who are seeking entry into the African
markets and persons who require professional care
for their beauty needs should contact:

Hair Afrique International

Shop 37 Kotze Street, Sunnyside

Pretoria,

RSA.

ALLIED ENERGY CORPORATION

AEC conducts worldwide exploration and develop-
ment, including drilling and production operations,

concentrating on oil and natural gas liquids. Wil
partners British Petroleum and Statoil of Norwa
Allied drilled one of the first deepwater wells of
shore Nigeria. Allied is currently developing an of
shore block in the western Niger Delta.

=l

CAMAC / ALLIED ENERGY GROUP

Camac is the principal shareholder of Tuski
Resources plc, the Dublin-based oil and gas explf
ration and production company whose shares a
traded on the Irish Exploration Securities Marke
Tuskar is actively involved in development offshal
West Africa.

AJERES’ COLLECTION IS THE RETAIL AR!
OF CORNERSTONE EXPORT/IMPORT CC.
Ajeres’, located at 196 Louis Botha Avenu
Houghton, was officially opened on March 21, 19¢
to fulfill three main purposes for it’s target market
Gauteng’s black middle to upper class population:
1. Provide a medium for the sale of ready-mal
clothes.

2. Display various kinds of fabrics for end retail sal
3. Provide a medium for the selection of styles ai
fabrics to be sewn by Ajeres’ manufacturing staff.
For all that you could need in African and contemp
rary fabrics and clothing, Ajeres’ will provide it.
We also manufacture for chain stores and also ta
care of CMT customers. (27-82) 440 7384

PSF SERVICES

PSF Services provide professional consulting st
vices through two divisions namely Personnel a
Financial. Although based in Pretoria, South Afri
we provide our services through the whole wor
Don’t hesitate to get a professional opinion, call
fax us at (27-12) 345 1294, or P.O. Box 21
Wingate Park, South Africa, 0153

FINANCE AFRICA
For effective networking and advertising.
Take advantage of this page at affordable rate
Internet: Finafric @ Mweb. co. za
P.O. Box 30007, Sunnyside 0132
Tel: (27-82) 968 0024 Fax: (27-82) 5001606
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UNITED NATIONS

ECONOMIC

COMMISSION

NATIONS UNIES

O F A FRI1ICA

Deputy Executive Secretary, D-2
(ADDIS ABABA, ETHIOPIA)

Chief, Conference and General Services Division, D-1
(ADDIS ABABA, ETHIOPIA)

Under the direct supervision and overall authority of the
Executive Secretary, the Deputy Secretary serves as the primary
advisor of the Executive Secretary on policies, programmes and
strategies concerning ECA's work. He/She coordinates relations
and liaises on behalf of the Executive Secretary with other
organisations, the host government and UN agencies. The
incumbent coordinates the Economic Commission for Africa's
Substantive relations with the Organisation of African Unity, the
African Development Bank and African intergovernmental and
non-governmental organisations. He/She assists the Executive
Secretary in developing and maintaining networks with African
research and policy institutions in order to enhance ECA's work
programme. The incumbent assists the Executive Secretary in
establishing Division programme targets/measures and takes pri-
mary responsibility for reviewing and monitoring performance
against them. The incumbent serves as Officer-in-Charge of the
Commission in the absence of the Executive Secretary.

Requirements: Advanced university degree in economics or
development related field. Approximately twenty years of pro-
gressively responsible practical experience across the general
scope of ECA activities to enable an understanding of the sub-
stantive work of the Commission, including in-depth experience
in several specific areas: organisational policy development and
managerial experience in several specific arcas; excellent inter-
personal and presentation skills; a proven ability to provide
effective leadership and build a culture of teamwork in a multi-
cultural setting; and a commitment to African development
combined with an appreciation of ECA’s role in that effort.
Relevant work experience in Africa, particularly with govern-
ment ministries and large international organisations; established
networks in Africa among Member States, other UN organisa-
tions, ECA partner organisations and the NGO communities are
highly desirable. Experience with economic and social develop-
ment planning and programme implementation and in organisa-
tional restructure and renewal is desirable. Fluency in English
or French. Working knowledge of the other is highly desirable.
Preference will be given to equally qualified women can-
didates.

Remuneration: Depending on professional background and
experience, annual net salary from US$130,282 (without depen-
dents) and US$132,436 (with dependents) plus a number of addi-
tional benefits, when applicable, such as housing subsidy, depen-
dency allowance, education allowance for children, repatriation
grant, employer's contribution to pension fund, 6 weeks' annual
vacation, paid home leave every two years. Closing date for receipt
of application is July 7. Applications with full curriculum vitae,
including salary history, birth date and nationality, should be sent to:
VA97-A-ECA-042-AA/ATI, Staffing Support Section, Office of
Human Resources Management, Room 2560, United Nations, New
York, NY 10017. Fax No. (212) 963-3134.

E-mail: Staffing @ un.org.

The incumbent advises the Executive Secretary and key offi-
cials on policies, programmes and procedures related to
Conference and General Service. He/She bears primary respon-
sibility for the new International Conference Centre, developing
and implementing effective strategies for the management and
marketing of conference facilities and services to both the UN
and the outside community, to create a net revenue stream.
He/She negotiates terms and conditions with outside contractors
and counterparts in other organisations. The incumbent also
oversees ECA system of procurement, inventory management,
travel and document translation. He/She develops quality and
quantity standards, approaches and procedures, working in col-
laboration with the other Division Chiefs, to ensure efficient, cost
effective and timely delivery of CGS services and products.
He/She represents ECA in divisional programme matters.

Requirements: Advanced university degree in business
administration or management related field. Approximately 18
to 22 years of progressively responsible experience in manage-
ment of support services, facilities management and contract
management in an international environment. Proven ability to
provide effective leadership in a multicultural setting. Relevant
work experience in Africa, experience with conference and event
planning and operations management, technical background in
telecommunication systems physical plant infrastructure, opera-
tion and space planning, familiarity with large sector internation-
al organisations highly desirable. Experience in high energy
level to successfully manage institutional change an asset.
Fluency in English or French with excellent drafting skills.
Working knowledge of the other is highly desirable. Preference
will be given to equally qualified women candidates.

Remuneration: Depending on professional background and
experience, annual net salary from US$115,681 (without depen-
dents) and US$117,479 (with dependents) plus a number of addi-
tional benefits, when applicable, such as housing subsidy, depen-
dency allowance, education allowance for children, repatriation
grant, employer's contribution to pension fund, 6 weeks' annual
vacation, paid home leave every two years. Closing date for
receipt of applications: July 7, 1997. Applications with full cur-
ricullum vitae, including salary history, birth date and nationali-
ty, should be sent to: VA 97-A-ECA-035-AA/ATI, Staffing
Support Section, Office of Human Resources Management.
Room 2560, United Nations, New York, NY 10017. Fax No.:
(212) 963-3134. E-mail: Staffing @ un.org.

For your appointment adverts, please contact Finance Africa
Tel. 2782-968 0024 Fax 2782-500 1606
E-mail Finafric @ Mweb.co.za
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PRODUCTS

& SERVICES

Welcome to the World of Smart Cards

As consumer’s choice of
goods and services ever
widens, and consumers
themselves become better
informed and more fickle,
and the cost of acquiring
new customers continues
to increase, loyalty pro-
grams have become a pop-
ular marketing tool for
many companies.

However, the challenge for
many companies is not just to
launch a loyalty program, but to
do so in a way that will maxi-
mize the effect on consumer
behavior while at the same time
maintaining control of the
cost. In short, the drive is for
more cost-effective loyalty
solutions.

This brief introduction to
Gemplus loyalty smart cards
will give you an idea of how
smart technology can improve
the cost-effectiveness of your
loyalty program.

Smart Card
Features

A smart card is a plastic card
containing a silicon chip. The
chip can range from being a
powerful microprocessor to a
simple memory chip. The sili-
con chip gives the smart card
three principal features: data
storage, data security, data pro-
cessing.

Data Storage

A smart card can have a memo-
ry which allows it to store up to
64 kilobites of data; that is the
equivalet of six pages of writ-
ten information.

This memory can be used to
store cardholder demographics
and preferences, along with
details of loyalty points earned
and redeemed, and details of
previous purchases.

The card is also flexible in
the way it can store data, offer-
ing single or multiple counters
for storing loyalty points or
monetary value.

Data Security

and misuse of data has been one

of the main drivers behind the
use of smart cards. Smart cards
can be designed to give differ-
ent levels of security and can be
selective as to which data can
be accessed whether data can
be modified or not, who can
access and modify data, and
whether data modifications can
be tracked.

Data Processing

Microprocessor cards specifi-
cally, can process data without
being connected to a central
computer. This means that
smart cards can perform func-
tions from simple data updates
to complex calculations.

In addition, the card can
manage more than one applica-
tion, eg. loyalty and payment,
as well as allow applications to
be added.

Smart Card
Benefits

The smart card features
described can add major
benefits to a loyalty
scheme.

Increased Consumer
Appeal

Greater protection against fraud ‘ ® Consumer access to card

18

data: customers can instant-
ly view data on the card to
see that points/bonuses/
credits have been added,
check the new balance and
check personal details with-
out having to wait for state-
ments to be mailed.

® [Instant reward: consumers
can be rewarded instantly
for their purchasing behav-
ior at point of sale. This rein-
forces the link between
behavior and reward, mak-
ing the loyalty program
work harder.

® Increased relevance: the
relevance of the loyalty pro-
gram can be deepened by
adding functionality to the
card such as credit/debit/
prepayment. The relevance
can be broadened by adding
program partners.

Increased Operational
Flexibility

® Timely marketing activity:
being able to access con-
sumer data on the card at
point of purchase is useful at
the key moment of customer
interaction. The information
can be used in many ways;
from offering a more person-
alized service to better tar-
geting promotional offers.

Fll"l%c

® Store/site level customiza
tion: the smart card’s abili
ty to process data “ofi
line” means that it is easie
to customize loyalty prg
grams to meet local tradin
conditions and objectives,

® Addition of new pari
ners: smart card’s off-lin
capability also means it |
easier to add trading parf
ners to the loyalty progran
This will broaden appeal
existing customers an
attract new customers.

® Data update: custome¢
information can be update
at point of purchase. Thi
not only represents a

opportunity for better sei
vice but also ensures cuf
tomer information is kept u
to date.

Reduction in
Marketing and
Operating Costs

Compared to conventional cai
and paperbased loyalty schen
es, a smart card solution ca
reduce costs in many oper
tional areas:

Telecoms.

Data input and update.
Data processing.

Back office systems maint
nance.

Program modification.
Clearing and settlement.
Fraud control.

Direct marketing.

Gemplus can help you with ar
of the components of your lo
alty program:

Cards
Personalization
Consulting
Turnkey
solutions.

AL
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Millions
of individual
cards

There is only one GEMPLLS We waork
with hundreds of business partners. On
thousands of applications. For millions
of people. With all the international
expertise that makes us the world
leading supplier in the card industry
both in conventional and smart cards.

RSA Subsidiary:

P.O. Box 2424 PARKLANDS 2121 b
Net1 Products Pty Ltd

Tel. (27) 011 880 15 09 / ]
Fax (27) 011 880 31 17 /
World Headquarters: /

BP 100 - 13881 GEMENOS CEDEX

FRANCE

Tel. (33) 42 32 50 00
Fax (33) 42 32 50 90

GEMPLUS

INNOVATRON & BULL CPS Patents

CAPE TOWN
2004

CANDIDATE CITY

5%

© 1995

=
CARE TOWN
WINS,,
AFRICA
WINS..
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EDUCATION & PROFESSIONS

SAIM 2000 VISION:

New plans and strategies to enable th
SAIM become the major voice for
management in the years ahead.

ne is not born to be
either an optimist or
a pessimist, it is a

choice one makes. Therefore,
in spite of a worldwide trend
towards negligible growth or
a decline in membership of
professional institutes and
associations, a scarcity of
funds and resources for run-
ning such an organisation in
South Africa, and an extreme-
ly high and rapidly growing
unemployed labour force; I
am optimistic that the South
African Institute of Manage-
ment is well placed for major
growth during the next few
years.

The first reason for my
optimism is a strong belief in
the mission of the institute
which, at its inception in
1958, was "the promotion and
development of management
competence (i.e. core man-
agement skills amongst all
first-line and middle man-
agers as well as small busi-
nessmen at affordable costs)”.

This is as relevant today as
it was in 1958. Guided by the
achievements of such out-
standing men as Dale
Carnegie and Henry Ford
who both had little formal
schooling but wide practical
experience, it was felt that
there should be no strict for-
mal  education entrance
requirement to such courses.

20

By Dr Norris W Dalton,
Executive Director, South African
Institute of Management

It was also decided that there
should be a balance between a
knowledge of
management principles and
practical application.

The second reason for my
optimism is that a strong
foundation for growth has
already been put in place by
the  previous Executive
Director of the SAIM. For
instance, the main SAIM edu-
cation products as well as lit-

theoretical

erature has already been
updated. The SAIM is also
strongly represented in sever-
al National Qualifications

Framework competency-
based initiatives and task
groups.

The third reason for my
optimism is a strong convic-
tion that the growth of the
institute must be directed in
such a way as to specifically
address South Africa’s most

FIH%

central problem, namely h
unemployment.

To the degree that
SAIM is able to address
concern meaningfully; to |
degree will the institute gn
In view of the above, emp
sis will be placed not only
strenghtening the exist
products and services offe
by SAIM, but in addition ¢
products and services will
introduced such as:

® An internet service
members,

® Professionally prepa
CVs for members at
extra charge,

® A new one day retren
ment/life renewal wao
shop at discount rates
members.

® Shorter
business/entrepreneur

intensive sn

courses of one to th
weeks,

® Greater head office supp
to regional committees
provide more effective 1
working,

® A quarterly newslel
specifically for member:

® Organisation of an ann
SAIM awards event
recognise SAIM’s top s
dent and South Africa’s
business person/entrep
neur.
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A non-governmental organi
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TECHNOLOGY & INFRASTRUCTURE

his paper was presented
at a conference, titled "Tele-
communications Development
in Sub-Saharan Africa” in
Zimbabwe, Harare on 24 April
1997. The paper, titled "De-
signing Strategic Partnerships
to Meet the Demand of
Investors while Maintaining
Sufficient Autonomy in Tele-
coms for Local Administra-
tions" was presented by Mr.
Lionel Naudé, who heads up
the international and group
business development for
Vodacom Group (Pty) Ltd in
South Africa, the largest cellu-
lar network operator in Africa
with operations in South Africa
and Lesotho. Mr. Naudé has a
B.Sc. Engineering Degree,
awarded with First Class
Honours from the University of
Cape Town and a Master of
Business Leadership degree
from the University of South
Africa. He was one of the
founders of Vodacom when it
was formed in 1994 to offer cel-
lular communications in South
Africa. He headed up the sales
and marketing division and
Vodacom achieved a 64% mar-
ket share and became the fastest
growing network in the world
after Germany. Vodacom now
has over 600 000 customers.
"Mr. Chairman, ladies and
gentlemen. Having been moved
from Day Two on the adver-
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tised programme to the penulti-
mate slot in the programme, I
am pleased at the prospect of
having the final word on some
issues.

I would like to stimulate
new thinking on this topic of
strategic partnerships and per-
haps take the concept a little
further than others. I address,
therefore, the emerging cellular
industry in Africa and talk to
my African colleagues. These
markets will mostly be relative-
ly small and the networks simi-
larly so. My talk is set against
this background.

WHAT THE
INVESTOR WANTS

The investor ideally would like
to see the following aspects in
place for them to participate in
a country;

® 3 clean, stable regulatory
environment should exist
where the Regulator has the
mechanisms to carry out
their duties,

® ideally, the foreigner would
like no competition in the
market,

® political stability is neces-
sary to mitigate the risk of
the investment that will be
made,

@ imported equipment should
not be subject to taxes nor
import duties,

® investment incentives should
be available,

Designing Strategic
artnerships for
Telecoms in Africa.

® the foreigner would like to
know that there is a large
pent-up market for the ser-
vice,

® there should not be any for-
eign exchange controls
imposed in that country,

® to cover againsl cuIrency
devaluation, tariffs would
ideally be set in US dollars,
since the investment is made
in "hard currency”,

® {he country should have suf-
ficient foreign reserves to
allow dividends to be repa-
triated,

® an effective legal system
should be in place in that
country,

® local skills should be avail-
able,

® the foreign operator, ideally,
would not like to have to pay
licence fees and would like
the entire frequency spec-
trum to be allocated for the
standard to be used.

WHAT THE
GOVERNMENT
WANTS

The government of the country,
similarly, has its own ideal
position. Here are some aspects
listed which African govern-
ments may strive for in allow-
ing private sector to operate
telecommunications networks
in their country;

® indigenous ownership to
encourage the development

Flﬂﬁilé‘étc

Head of Group Busines

® the government would

® jobs should be created

® governments may want

® export creation should

@ skills transfer should be

By Mr. Lionel Naude,

Development, Vodaco
Group (Pty) Ltd.

of local business experts
and ensure that some wea
remains within the coun|

to see the re-investment
some profits from the bu:
ness,

local people,

monopoly on security
way of being able to eave
drop on selected telephe
conversations, which
impossible to do with
digital system called GS
which is now the stand
most widely used in ¢
world,

encouraged and supporte

condition of a licens

award,
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Figure 1

local manufacture, where
possible, could be encour-
aged,

the government should
strive to ensure that afford-
able telephone services are
the result of the licence
award,

the Regulators invariably
wish to charge large licence
fees,

the government should seek
the broadest coverage of the
country by the licensed
operator,

the national telecom compa-
ny invariably argues for
their monopoly position to
remain in place.

WHAT THE

CUSTOMER WANTS

Lastly, we need to consider the
customer's point of view on the
matter. For it is they that are
being courted - without their
money the business will fail -
they cannot be ignored. Ideally,
the customer wants;

July-September 1997

free telephone calls,
convenience of not having
to be at a place to make and
receive calls,

reliability of the service,
unhindered access to the
system - they do not want a
'network busy' signal - ever!
customers want a secure ser-
vice that cannot be pirated
or cloned, whereby they
stand to be billed for
calls made by others on

their account, (GSM is de-
signed to safeguard against
this)

customers use a cellular ser-
vice because they want pri-
vacy,

the service should allow
them to use it anywhere in
the world, (GSM allows
this through international
roaming with other net-
works)

"one number for life" is
ideal for customers, the
inconvenience of having to
notify people of a change of
number can also result in
lost business for them, (with
GSM the telephone number
is on the SIM card which
can be used in any other
GSM telephone, unlike
other systems where the
number resides in the tele-
phone set itself)

customers are becoming
more  discerning  and
demanding - they require
value added services as a
standard offering with the
service e.g. voicemail, fax
and data from the handset,
Internet access from the
mobile phone, call holding,
text paging etc. (GSM offers
all of these and many more
features)

FOREIGN PARTNER

VERSUS
INDIGENISATION

with a foreign company is the
mismatch between the foreign
and local participants' aspira-
tions. Both want control of the
business, both want to be the
majority shareholder, the for-
eigner wants to get their money
out of the country as soon as
possible, while the local people
want soft loans.

The foreigner wants man-
agement fees and royalties in
order to get their money out of
the business, whether it is prof-
itable or not. The local people
mostly want commissions up
front for obtaining the licence.
The foreigner wants to make
decisions rapidly while the
local people generally need
wide consultation and partici-
pation.

These are some of the mis-
matches at the outset of such
relationships, and if not man-
aged or regulated adequately,
there is scope for creative
enrichment.

Many of the points men-
tioned above are recognisable
in one or other situation. This
is not to say that this is the way
in which all business is done
everywhere in Africa, by all
people, but it is intended to
illustrate the points of depar-
ture of the different participants
in a potential joint venture.

WHAT IS DESIRED

What is desired? Ideally, the
industry environment should
contain the following aspects:-

® no monopoly - a monopoly
is not good for the industry
nor the customer - and nor is
a free for all!

® a clear regulatory policy
together with transparent
controls is necessary,

® service obligations need to
be set to ensure that the
operator performs in terms
of the licence - there should
also be a method of policing
these obligations and puni-
tive measures should be
used to enforce them,

® licensing of new operators

Another dimension to the equa-
tion of setting up a joint ventuge

needs to be professional and
efficient. Seldom do the
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real issues get adjudicated -
i.e. roll-out, coverage, tar-
iffs, entry barriers for the
customer and market pene-
tration methods. While cov-
erage and roll-out may get a
little attention, I have yet to
witness the commercial
issues of tariffs, entry barri-
ers and market penetration
strategies get any real
weighting in licence awards.
This is precisely where the
proverbial family silver is
given away as I will show
may be the case, where high
entry barriers and pedestrian
market penetration leads to
elitist services for only a few
people.

INDIGENISATION
POLICY
CONSIDERATIONS

In some countries, governments
want to see indigenisation prac-
tised in the ownership of new
businesses. From the foreign
partner's point of view, the local
partners should be able to add
some value to the business, typ-
ically this could come from
areas such as marketing, distri-
bution, contracting, logistical
start-up activities and manage-
ment of relationships with the
local authorities.

Government may need to set
a policy for indigenisation if
that is what they want - so that
everyone understands the pur-
pose and the objective of this
approach. The policy needs to
have clear objectives and the
means of achieving those
objectives. If local people do
not have sufficient funds to par-
ticipate in these new ventures,
then it may require government
to set up some form of financial
assistance to give meaningful
effect to local ownership.
Stock market share ownership
is not ownership at all, but
merely speculation on the
future movement of share
prices. This approach of finan-
cial assistance would be fraught
with methods of mismanage-
ment to enrich a chosen few.

The correct formula is not obvi-
ous. LS Page 25
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TECHNOLOGY & INFRASTRUCTURE
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FRAMEWORK FOR
AFRICAN
PARTNERSHIPS

Africa needs to ensure that the
choice of telecommunications
technology is consistent with
the International Telecommu-
nications Union recommenda-
tions and frequency planning.
Such technology should have
some compatibility with stan-
dards widely deployed in large
technology driven markets.
Regional standardisation is nec-
essary, by this I mean that coun-
trics should decide to adopt a
common standard e.g. GSM,
since this serves to reduce
prices, it provides better sup-
port levels from the foreign
technology suppliers and it
increases revenue potential
through e.g. international roam-
ing.

International co-operation is
not always what at first it pro-
mises. Foreign partners may
have their own agendas on
[future prospects, so the rules
need to be clearly spelled out at
the beginning of the relation-
ship.

The foreign partner should
be committed to achieving
world-class service levels - oth-
erwise the local people are held
to ransom and they do not ben-
efit from a service which should
be their right to enjoy. This has
not been the case in Africa so
far, our markets are seen as a
play ground for reaping profits
before anything else.

The foreign partner should
be able to deliver against strate-
gies to penetrate the market
rapidly - again, this is not what
they have done in most of our
markets in Africa as I will
show.

Let me show you the track
record in Africa of GSM cellu-
lar network operators. Figure 1
below shows the GSM coun-
tries or operators in Africa and
how they have performed so far
in delivering a telephone ser-
vice to the public. The measure
of success is calculated by what
I call the track record index,
which is calculated as the num-
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ber of new customers per
month per million population.
This indicates the growth over a
period of time of the customer
base and equalises the result by
dividing by the population of
the country, so that a country
with a large population may be
compared with a smaller coun-
try.

Countries low on the scale
have done poorly at delivering
a broad-based telephone service
to the public of that country.
Some of these operators hold
up these businesses to the world
as examples of highly profitable
ventures - at what expense?
That cannot be what the gov-
ernment really wants, nor what
the public wants. Are these
operators taking their money
out of that country and leaving
very little behind?

Figure 1 shows that
Mauritius, which has achieved
over 500 new customers per
month per million population
has done the best at penetrating
the market.  South Africa,
where the industry is now three
years old, shows Vodacom with
over 350 new customers per
month per million population.
While Cameroon, Tanzania,
Uganda, Malawi, Senegal and
Morocco are very low on the
scale. These are the networks
where the barriers for customer
entry are high, telephones are

money to make. Are these
operators the partners that
Africa needs?

The next picture introduces
an extra dimension to the same
data. The vertical axis shows
the number of customers on the
network and the size of the
bubble represents the popula-
tion of that country in which
the network operates. The hor-
izontal axis is again the track
record index calculated as the
number of new customers per
month per million population,

It is seen that the size of the
market (using population as a
proxy, where the size of bubble
is the relative size of the popu-
lation) is no guarantee of
achieving broad penetration.
Amongst the countries to the
right of the scale which have
done well we have a mix of
high GDP per capita (not
shown, but used as a proxy for
wealth e.g. Mauritius) and
Lesotho with one of the lowest
GDP's per capita in Africa.
There is no single endogenous
factor which can ensure suc-
cess.

I would suggest that aggres-
sive management is the differ-
entiator. Perhaps those coun-
tries to the left with foreign
partners have given away the
family silver while the others
with monopolies are yet to dis-
cover it.
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CELLULAR COMMUNICAT

allowed to participate in
licences in our countries what is
the quid pro quo for allowing
them that privilege? Too often,
all that is offered to the country
is a once-off purchase of some
raw material or a once-off con-
struction contract - while the
licence runs for 15 years the
benefit of that initial pay-off to
the country is long since spent.

International  institutions
control the finance and dictate
the terms on which funds will
be advanced, thus surreptitious-
ly tying in the award of a
licence to their brother opera-
tors. For the size networks that
need to be built in our region,
we should look inward for the
resources to do this and not
give away our birth-right to
international pressure to follow
a particular line.

We Africans seem to believe
that local is no good - we have
now grown up. Lets cut the
apron strings, seek each other
out and explore together ways
to do what our international
guardians have protected us
from, - that is, to build our own
wireless dynasty."

expensive and calls cost a lot of When  foreigners  are d
LOSERS WINNERS
1,000,000
300,000
100,000
30,000
10,000 w Mayritius
3,000 L 8
CUSTOMER $nzanial Saychelles
i 2
Rel
300
100
(100) 100 200 300 400 500 600
TRACK RECORD INDEX
Index = Ave. new customers / month / million pop.
Figure 2
FINANGRC "




FINANCE INVESTMENT & TRADE

?>—

L an environment of declining interest rates and
inflation, the Nigerian Stock Exchange looks set to
maintain the momentum achieved this decade in pro-
viding investors solid returns. "It has been one of the
best performing stock markets in dollar terms in the
1990's and the best sub-Saharan market, even including
the JSE (Johannesburg Stock Exchange)
Botswana", says Chris Hartland-Peel, Standard Bank
London manager of sub-Saharan equity research.

and

"Over the medium term, equity returns have been
positive in inflation adjusted terms...and also have been
better than treasury bill returns", the bank says. The
Nigerian exchange has yielded an average 98% since
1990 while treasury bills have given 75%. The Nigerian
exchange has an average price-earnings ratio of 15,3,
with this year's forecast to be an average 11, while real
growth has been 20%. There are no restrictions on for-
eign ownership since Nigeria scrapped exchange con-
trols in 1995.

Standard Bank London predicts Nigeria's economic
growth rate this year to be 3,7% from 3% last year,
inflation to average 25% (32%); and the currency to
devalue by a net 5%.

"It is...noteworthy that there have been no scandals,
brokerage house failures or frauds. Corporate disclo-
sure is some of the best in Africa and compares well
with major developed markets," the UK bank says.

Although the currency is now stable, international
investors have been wary of a devaluation since they
were burned by the naira's fall from 22 naira to 80
naira a dollar in 1995. At the end of June 1997, the
naira was trading at 84,5 naira to the dollar.

Taxation on dividends (5%) and capital gains (10%)
are also sore spots. Further, a survey released at last
years African Stock Exchange Association conference
revealed grumblings by emerging market fund man-
agers about Nigeria's " high" brokerage commissions

—

NIGERIAN STOCK MARKET
YIELDS SOLID RETURNS

(3% - 5%), capital gains taxation, settlement ("takes up
to one year") and "little custody". Liquidity is also a
sticky point, as its rate last year was 2,3%, compared
with the JSE's (itself considered poor by world stan-
dards) 10.9%. Turnover last year was worth $83,53m -
less that the present value traded in one day on the JSE,
which averages $177m. However, indicators point
towards a growing market; the Nigerian exchange's all
share index is up 21% so far this year (unadjusted for
inflation) to 8 462, and market cap rose 26,4% to $4,5bn
in he six months to June. That makes the exchange
smaller than the JSE, Namibia, Egypt, Morocco,
Zimbabwe and Jordan - but larger than Kenya,
Swaziland, Botswana and Malawi.

Soap and health-care conglomerate PZ Industries
leads the exchange with a market cap of about 374M,
followed by WA Portland Cement ($315,6m), Lever
Brothers ($334,3m), Nigerian Breweries (#200,1m), and
Cadbury Nigeria ($149,6m).

The Nigerian exchange says a central securities clear-
ing system has been launched, and it is considering
introducing trading next year.

(Curled from Business Day (SA) of July 7, 1997)

Nigerian Stock Exchange
All share index vs 3 month treasury bill

e Infl:j:ion f:djuﬁted: Js
Jantiary 1990 = 100 (US$)
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Graphic: Karen Moolman Source: STANDARD BANK LONDON
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FACTORS OF PRODUCTION AND
- AFRICA'S TRADE DEVELOPMENT

The factors of production as we know it include land, labour,
raw materials, technology, and capital. Among these factors,
the first three are in abundance in Africa. One may argue that
a fraction of land in Africa is not arable and that a percentage
of its labour is unskilled. This argument notwithstanding,
Africa possesses enough arable land as well as abundance and
variety of human resources for its developmental take-off.
Better still, with adequate capital resources, the quality of land
can be improved and more of the African population can be
trained. Furthermore, Africa can attract to the continent
numerous African professionals scattered on other continents
given enough financial resources to pay for their services.

In the case of the third factor, RAW MATERIALS, Africa is
about the most endowed continent in the world. Documents of
proceedings of the recent Sub-Saharan Oil and Mineral
Conference show that Africa can boast of virtually all known
minerals including diamonds, oil, gold, iron, bitumen, natural
gas, phosphate, uranium, coal, bauxite, marble, sand, clay,
precious stones, copper, quartz and kaolin. In addition to oil
and minerals, Africa is equally endowed with agricultural
products such as rubber, ground nut, coconut, palm kernel,
cotton, soya beans, peas and other products. Also, Africa is
endowed with a variety of animals ranging from lion to ele-
phant, from springbok to sheep, from buffalo to cattle, and
from quails to chickens. In this abundance, under-develop-
ment of trade in Africa is unacceptable. However, the reality
is that Africa's trade is under developed. It largely exports its
raw materials without much added value. This trade strategy
has robbed Africa of its most desired trade development as:

i) Africa remains at the mercy of its buyers who are devel-
oped countries;

i) the prices of raw commodities which are determined by
these same buyer nations remain ridiculously low;

iii)  the opportunity to employ Africans in the processing of
raw materials has been lost to  the developed nations; and

iv)  these raw materials are re-imported in their processed
form at staggering prices thereby depleting Africa 's hard earned
foreign exchange and in some cases increasing the debt burden
of the continent.

If this trend is not reversed, Africa will perpetually remain
exporter of labour intensive products and importer of capital
intensive products. According to Michael Porter before a
country's or continent's trade can be said to have developed;
the trade level must move from raw material through capital
to investment stages of trade development. Africa still remains
at the raw material stage. In order to reverse this trend,
Africa must develop strategies that would help in generating
and accumulating capital; hence the need for strategic finan-
cial management.

TECHNOLOGY is the fourth factor of production. Africa
depends on the industrialised nations for the development of
this important factor required for trade development..
Although the developed countries are not always ready to part
with their proprietary technology, Africa, with adequate capi-
tal, can purchase required technology in the short run and
invest in research and development for its long-term technolo-

gy needs. A mutually beneficial joint venture agreement can
also be reached with owners of technology for operations in
Africa. Again, capital is required for each of these options.

Finally, lets consider the fifth factor of production, CAPITAL.
As we have seen in the preceding paragraphs, capital is one
resource that is required to exploit, develop, employ, and/or
procure other factors of production and is the most elusive and
most costly of all the factors to Africa. In search of this critical
factor, Africa is neck deep in international debt with ever-
increasing interest. Where and when developed countries,
directly or through their agencies, offer assistance with capital
they attach conditionalities to Africa's development. Such con-
ditionalities include trade liberalisation, devaluation of curren-
cy, structural adjustment, and export of raw materials. On the
other hand, when multinational corporations decide to "assist"
in the form of direct investment they do this at a very high cost
to Africa's development.

Evidence abound that Africa will have to depend on its efforts
and means to generate and accumulate the capital it requires
for development of its trade in particular and its economy in
general. For Africa to wait on the developed world for capital
assistance is to remain in economic dependency forever
because its suits the purpose of these countries for Africa to
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Diamond is one of Africa’s numerous natural endowment

perpetually depend on their industries for all its manufactured
goods requirements. This fact is more pertinent now that there
are other regions in the world competing with Africa for simi-
lar assistance. Countries in Eastern Europe as well as Russia
are cases in point.

In conclusion, Financial Capital is the most critical, most elu-
sive, and most costly of all factors of production that nust be
harnessed, preserved, and enhanced with all vigour and strate-
gy at the disposal of Africa if it is to develop both its trade and
economy.

The next edition of Finance Africa will be dedicated to
Financing of Africa’s Development. Finance Africa is also
organising Finance Africa '97 Conference in Johannesburg on
the 27-29th of October 1997. The theme of the Conference is
Financing Africa’s Development.
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OLD MUTUAL

INVESTMENTS

From modest beginnings a little over 150 years ago
Old Mutual has grown into a financial giant offering the whole
spectrum of life assurance, unit trust and retirement fund business
to over three million members. With subsidiaries and branches in
an increasing number of countries in Africa, Europe and elsewhere,
Old Mutual is recognised as one of the world’s leading life assurers.

At the end of the 1996 financial year, Old Mutual managed assets
totalling approximately R200 billion.

African markets are emerging and changing at an increasing pace.
Many of the changes are linked to large-scale political, social and
economic developments. This process is opening up exciting new
investment opportunities. With its depth of asset management res
ources and excellent investment performance, Old Mutual shares

the vision of Africa as a key player in the world economy.

As Southern Africa’s leading asset manager, Old Mutual,
with its portfolio managers and dedicated team of research and invest-
ment specialists, operates as custodian of our client’s savings. The
result is an asset management operation with a global presence,
devoted to the goal of achieving superior investment performance for
all our clients, based on a fundamental, value-driven philosophy.
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OPINION

SUMMIT OF EIGHT:

At the end of Summit of Eight ‘97 held in Denver Colorado,
USA in June 1997 the leaders of seven most industrialised
nations (G7) and the President of Russia issued a ninety point
communique. Thirteen paragraphs of the communique were
devoted to “Partnership for Africa’s Development. The leaders
stated that “their objective is not only to facilitate the progressive
integration of African countries into the world economy, but also
to foster the integration of poor populations into economic, social
and political life of the respective countries.” The leaders also
recognised the fact that increased prosperity ultimately depends
upon creating an environment for domestic capital formation.

-Finance Africa welcomes this development and acknowledges
the leaders for their concern for Africa’s development. One can
only hope that the Partnership for Development would transcend
thetoric and that appropriate action would be taken to actualise
the pronounced objectives of the esteemed leaders.

In order to show their true commitment to Africa’s development,
the economic leaders of the world should consider the following
steps among others:

-Encouragement and support for an African Financial System
that could to monetary union and an efficient financial market.
With this in place the mentioned capital formation would be eas-

AFRICA’S PARTNERSHIP FOR DEVELOPMENT

ier to achieve as Africa’s financial resources would remain with-
in African economy to fuel development. For any meaningful
development, Africa must have stabilised currencies in which its
people can have confidence as a medium of exchange and a store
of value.

-Partnership for processing of raw materials in Africa before
exportation. Export-led growth being advocated is well taken.
This however should not mean exportation of raw materials
rather exportation of processed or semi-processed goods from
Africa. In this way value will be added to raw materials,
employment and skill would be enhanced, and value of exports
improved.

-Payment of reparation for past indignities suffered by Africa in
the hands of the erstwhile colonial masters (most members of G7).
One cannot but mention indiscriminate looting of Africa’s mineral
wealth, forceful use of human labour without remuneration, subhu-
man treatment meted to Africans during centuries of slavery.

-Forgiveness of outstanding debt owed by Africa or at least sus-
pension of interest thercof along with easy term of payment such
that earnings required for growth and development would not be
used mainly to service debt . 0
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PARTNERSHIP FOR DEVELOPMENT

At Lyon, we initiated a New
Global Partnership  for
Development, noting both that
developing countries have a
fundamental responsibility for
promoting their own develop-
ment, and that developed coun-
tries must support these efforts.

We paid particular attention to
the problems of Sub-Saharan
African countries, many of
which continue to face unusu-
ally severe challenges. This
year, we aim to translate the
principles of that Partnership
into new concrete action to
support the efforts of African
countries to participate fully in
the expansion of global pros-
perity and to spread the bene-
fits throughout their societies.
Our objective is not only to
facilitate the progressive inte-
gration of African countries
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into the world economy, but
also to foster the integration of
poor populations into econom-
ic, social and political life of
their countries.

We are encouraged by posi-
tive developments, including
the adoption of democratic and
economic reforms in many
Sub-Saharan African coun-
tries. Since 1990, more than
twenty African nations have
held free and fair elections.
Democratic governance and
the rule of law, in Africa as
elsewhere, lay the foundation
for human rights, including the
rights of women, and sustain-
able development. We com-
mend those African countries
that have set an example by
undertaking democratic
reforms, improving rule of law

and administration of justice,
avoiding unproductive expen-
ditures (including excessive
military expenditures), and
strengthening public institu-
tions and civil society. We will
support

African efforts to promote
democracy and good gover-
nance, improve the integrity of
public institutions, enhance the
transparency of government
spending, in particular of pro-
curement, and develop national
anti-bribery regulations.

Increased prosperity ultimate-
ly depends upon creating an
environment for domestic cap-
ital formation, private sector-
led growth and successful inte-
gration into global markets.
We are encouraged by the
increasing number of Sub-
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Saharan countries that have
made progress toward financial
sustainability through fiscal
and financial practices and
have adopted growth and mar-
ket oriented economic policies,
including trade liberalization
and  investment  climate
improvement. These initia-
tives have produced a welcome
acceleration of growth since
1994. We expect the interna-
tional financial institutions to
play an important role in sup-
porting reform in Sub-Saharan
African countries. Their sup-
port should help to promote
productive  foreign  direct
investment and domestic capi-
tal formation. We look for-
ward to the IFIs reporting on
their efforts by the time of the
Hong Kong World Bank/IMF
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SPECIAL EVENT

"Sub-Saharan Oil
& Minerals"

CONFERENCE
Mauritius 17-19 June 1997

The annual "Sub-Saharan Oil & Minerals" Conference was
held in Mauritius in June 1997. The Conference was declared
open by Nigeria's Federal Minister of Commerce, Tourism,
Rear Admiral Jubrila Ayinla who made a dramatic impact.
Delivering the Opening Address, Rear Admiral Ayinla called on
governments across Africa to accept greater responsibility for
the continent's development and urged them to start to manage
their economics in a more coherent, co-ordinated and responsive
manner.

He further stated that "more than 30 years after political
independence, most African nations have yet to attain economic
independence. It is unacceptable that Africa, so richly endowed
with human and natural resources, should still be suffering such
terrible and widespread poverty in the midst of such plenty.
Africa cannot continue to wait for aid donors and other world
bodies to come to its rescue. This suicidal economic depen-
dency must give way to proper and sincere management of
our endowment by Africans themselves.

The "Sub-Saharan Oil & Minerals" Conference,
Africa's foremost annual investment forum for the
resources industries, is regularly attended by most of the
continent's energy and mining ministers, as well as several
hundred senior industry executives and bankers from
around the world. Admiral Ayinla had been invited to
deliver the Opening address partly in recognition of
Nigeria's pre-eminence in the strategically vital natural =
resources sectors and partly to "emphasise that Nigeria
continues to play an important and respected role in
Affrica's affairs".

In introducing the Minister, conference chairman Humphrey
Harrison condemned the hypocrisy of those who seek to isolate
Nigeria, ostensibly for its human rights record.

"Some of us may not like - or even understand - everything
that happens in Africa, but do not imagine that the campaign to
malign and marginalise Nigeria has very much to do with
'human rights. Civil liberties are a cornerstone of any democ-
ratic society and Nigeria, with its complex social structure, has
certainly had its problems in this regard. However,. there are a
great many countries in the world with far, far worse (and bet-
ter documented) records, yet little is ever said about them. Why
are sanctions only applied against Nigeria?

"African history is littered with cases of ill-advised 'solutions’
imposed by outsiders to suit their own ends, with no regard for
the consequences. Nigeria has far too important a role to play
in Africa's economic and political development for the rest of us
to allow it to be demonised, bullied and isolated this way.

In a masterly survey of some of the measures which Africa
needs to adopt to stimulate growth and investment, Admiral
Ayinla argued strongly for greater trade liberalisation and region-
al co-operation. Recognising the enormity of the challenge, he
suggested that governments should focus particularly on estab-
lishing functional, cheap and sustainable infrastructure so as to
facilitate greater private sector initiative.

Citing Nigeria's own long-term development plan, Vision 2000,
he urged that other nations develop strategic economic "visions",
and for these to be properly articulated and executed by the lead-
ership. "We must match policy with action" he said, outlining
some of the specific measures which Nigeria has adopted in this
regard.

We must also address the recurring issue of poor leadership
which threatens the peace and security that are so vital to our eco-
nomic growth and development.” He went on to outline the
process which Nigeria has itself adopted "to usher in a strong
civilian government in 1998."

Delegates were visibly impressed by the Minister's approach. "I
think most of us expected a lot of military-style propaganda, laced
with banal generalisations" commented one afterwards. "Instead,
here was this extremely well-informed figure of great sensitivity and

integrity delivering a very candid and considered appeal to Africa
to shoulder its responsibilities in a more business-like manner".

Others were equally glowing in their assessment. "investment
is as much about numbers as about confidence - as regards where
a country is headed economically and politically and whether gov-
ernment will honour its commitments. Ayinla clearly understand
this better than most. He certainly made a lot of very important
people revise their attitude towards Nigeria, its government and
investment prospects" said Harrison.

Another speaker who attracted a capacity audience was
Nigeria's High Commissioner to South Africa, HE Alhaji Shehu
Malami. In an address entitled "The role of export processing
zones in developing Africa's resources”, Alhaji Malami outlined
the planning involved in establishing the highly successful Qil and
Gas Export Free Zone at Onne and suggested a number of rea-
sons why it has been such a success when so many EPZ's in other
parts of the world have failed dismally.
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AFRICANS IN DIASPORA

Cooperation among Africans,
African-Americans, and Africans
in the Diaspora

An Excerpt from a Lecture Delivered at Florida Atlantic University’s 1990 African-American History Month By
Nigeria’s Ambassador/Permanent Representative to the United Nations,
Prof. Ibrahim A Gambari

ooperation among the

Africans outside Afri-

can continent continue
to be a source of concern to
most of the African leaders.
The United States of America
has the second largest concen-
tration of black people in the
world (after Nigeria), and the
largest outside Africa. But
cooperation, in all fields of
endeavour, has not reached any
appreciable level. Now with the
improvement in East-West rela-
tions and the end of the Cold
War, Africa now runs the risk of
total marginalisation in the
world affairs in general, and
American public consciousness
in particular, unless, of course,
greater efforts are made in sus-
taining or further building a
strong constituency for Africa
in the USA.

Economic cooperation
among the Africans outside and
Africans in the continent is so
insignificant that one rarely
notices its existence. Most
Africans and their leaders are of
the opinion that given the enor-
mous economic strength of the
United States, that the Afro-
American businessmen and
women are not doing enough to
invest in Africa, despite numer-
ous opportunities available in
many countries of Africa. To
some, economic liberation of
Africa will not be a reality
without the help of Afro-
Americans. Moreover, African
states must create the right
environment for  African-
Americans to invest in the
mother continent.

There is nothing that

quickly builds or sustains con-
stituency building across coun-
tries as the appeal to self-inter-
est. Not enough has been done
to promote private American
investment and trade ties to
Africa. It is sad that even in the
case of relatively affluent coun-
tries in Africa, especially the oil
exporting countries such as
Nigeria and Angola, American
business have not fully exploit-
ed the opportunity to export
American goods in order to
retain the petro-dollars earned
by these countries. Nigeria, for
example, earns billions of dol-
lars each year from crude oil
exports to the United States.

“We are Africans
not because we are born in Africa,

but because Africa is born in us.”
— Chester Higgins Jr.” from the Spirit”

How to promote greater trade
between the USA and Africa
by opening the markets of the
one to the other is a real chal-
lenge.

And if the private invest-
ment outflow from the USA to
Africa were to increase signifi-
cantly, this is another and even
more enduring avenue for
cooperation. Individuals and
groups would certainly pay
greater attention to the prob-
lems of countries where their
money is invested. Therefore,
African businessmen need to
be more aggressive in encour-
aging trade and investment
from the USA.
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The cooperation between
the Africans in the Caribbean
Islands and Brazil can be said
to be moving in the right direc-
tion. The volume of economic
activities may be small because
of the small population of the
region and level of economic
activities - there is, nonetheless,
hope. For instance, Nigeria and
Guyana are cooperating in the
field of agriculture. Nigeria is to
buy  agro-allied products
(sugar) from Jamaica, while
Jamaica is to buy Nigerian
agro-allied finished products
and oil. Cooperation between
Brazil and Africa in both fields
of agriculture and industries are
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at the commendable level.

Cooperation among
African-Americans and those
in the continent in the political
arena could be much better.
The support which African
countries are receiving in the
United States have had little
impact or influence on deci-
sion-making in the United
States. Most Africans in the
continent are of the opinion that
with over thirty-three million
Africans in the United States,
futher pressure on the part of
African-Americans may lead to
more attention being given by
the United States Government
to their problems as well as
those of the African continent.

Africa is perhaps the only
continent that does not make
serious efforts to penetrate the
policy-making process in the
USA through effective lobby-
ing which countries in other
continents do in a big way. This
missing link must be looked
into. Although that cooperation
with the Black Americans has
not reached the expectations of
the blacks in the continent,
there are signs that Black
Americans in the US congress
who have started pulling their
weight behind African causes
in the United States, may well
succeed in the not too distant
future. They have contributed
immensely on the indepen-
dence of Namibia, and eradica-
tion of apartheid in South
Africa. One must commend
them for what they have done,
but more could still be done in
order to attain their full poten-
tials as pressure groups on
African causes. We are fully
aware of the odds against them
in the United States but with a
little effort, the odds may be
overcome.

The political co-operation
between the Caribbeans and
Africans in the continent have
been cordial. Their support to
both Liberation and anti-
Apartheid Movement and
African causes in general have
been commendable. The sup-
port of countries like Jamaica,
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Guyana, Trinidad and Tobago,
Haiti, Cuba, etc on issues con-
cerning Africa at the United
Nations and other international
countries cannot be over-
emphasised.

Cultural cooperation among
the Africans in the continent is
also not as encouraging as it
ought to be. The only major
cultural contact between the
two were the First Black
Festival of Arts and Culture and
Second World Black and
African Festival of Arts and
Culture held in Dakar and
Lagos in 1962, and 1977
respectively. All efforts to stage
another one have failed, due to
economic problems ravaging
the African countries. How-
ever, due to the importance
which African states and
Africans outside the continent
attached to the Festival, and the
need to propagate the African
culture, search is still on for a
country to host it. This is
because the Festival is one of
the ways Africans can interact
with themselves.

In conclusion, it is my can-
did opinion that the importance
of intra-African cooperation for
the continent’s economic devel-
opment cannot be over-empha-
sised. It is a means of promot-
ing all African trade, invest-
ment, research and develop-
ment. Indeed, recent develop-
ments in the world, particularly
those in Europe and North
America, make it imperative
for Africans to take concerted
measures aimed at economic
cooperation. I believe that eco-
nomic cooperation in Africa
has potential for opening the
way for the establishment of
new and mutually beneficial
political and economic relation-
ships within Africa.

Africans outside African
continent can take measures
aimed at facilitating growth and
economic recovery within
African continent by investing
in projects in African countries.
There is no doubt that Africa
has encountered and continues
to face harsh and formidable

political, social and economic
difficulties in the 1970s, 1980,
and 1990s. Efforts should be
geared in improving on the dif-
ficulties. Our strategies for the
rest of the 1990s and beyond
must be largely inward-looking
in order to build Africa’s econ-
omy and make an impact on the
world scene. And the impact
we will make will depend on
the kind of relationship we
maintain with the rest of the
developing world. More impor-
tantly, building a reliable and
influential constituency in the
USA.

‘We mbist continue to use the
United Nations system as a
framework for intensifying
coordination and harmonisa-
tion of Africa’s common posi-
tions. The focus of Africa’s
multilateral diplomacy and
international negotiations must
remain within the United
Nations system. This will help
Africa in bringing its numerous
problems to the knowledge of
the world.

In the sphere of economic
development, Africa’s potential
is a well known fact. We, the
blacks, must ask ourselves how
successful are our efforts at
actualising this  potential.
Development effort should be
geared through implementation
of free trade by lifting existing
tariff restrictions that affect the
commodity export within
Africa. We must attract invest-
ment. African-Americans and
Africans outside the continent
must invest and export to
African countries to help in
achieving this noble goal.
Africa deserves the support of
all. I am of the opinion that
achievement of these goals will
depend on the support it
received from Africans outside
the continent, especially from
the African-Americans. If the
peoples of African descent
in the New World do not
assist the efforts at political
stability and economic recon-
struction in Africa, who will do
it?

As we are all aware, African

HH%

continent is endowed with nat-
ural and human resources, but it
lacks the managerial ability to
put these resources into good
use. It is in this context that
Africans outside the continent
could assist in a specific way.
Development  efforts  of
Africans can also be compli-
mented by Africans outside the
continent by investing in the
continent and bringing in their
technological know-how. The
efforts of leaders of the
African-American communi-
ties to build a constituency for
Africa should now be supple-
mented by the efforts of
Africans who work and live in
the USA. These Africans
should not be discouraged from
doing so. Their children and
grandchildren may one day rise
in position of public promi-
nence in the USA, like
Kissinger, Dukakis, Sununu,
Senator Mitchel and Colin
Powell, whose parents were
born outside of the United
States have done. In this way,
they could use their influence
and position to influence and
position to help Africa.

Finally, it is a known fact
that the key to future develop-
ment of Africa lies on the tech-
nological factors. The future
progress and prosperity will
depend on its number of skilled
manpower. Future development
will depend on the degree to
which Africa and Africans out-
side the continent cooperate to
acquire the modern scientific
and technological knowledge. I
believe that we should not
allow this challenge to allude us
in the 1990s and beyond.

There is no limit to the areas
and extent of cooperation
among African states as well as
between Africans in the conti-
nent and people of African
descent in the diaspora. The
important thing is to act and act
now so that together we
can overcome the legacies of
slavery, colonialism and under-
development which continue
to plague and divide our
people. O
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meetings.

Access to our markets is a cru-
cial tool for fostering econom-
ic growth in Sub-Saharan
Africa. We each will continue
to improve, through various
means, access to our markets
for African exports. We sup-
port the further integration of
the least developed countries
into the world trading system.
In this regard, African coun-
tries will be major beneficia-
ries of efforts in the WTO on a
plan of action to promote
capacity building and to pro-
vide predictable and favorable
market access conditions for
least developed countries. We
are committed to the effective
implementation of this plan
and intend to participate
actively in the high-level
WTO/UNCTAD/International
Trade Center meeting later this
year. Furthermore, trade liber-
alization by African countries
will promote more efficient uti-
lization of resources. We also
welcome African initiatives for
regional trade liberalization
and economic cooperation.

We will consider ways to
enhance opportunities for the
Sub-Saharan African countries
that need them most and are
undertaking effective reform
measures. We will review our
own bilateral aid and trade pro-
motion programs to ensure that
they support climates con-
difcive to economic growth
and private investment, includ-
ing by strengthening capacity.

Substantial flows of official
development assistance will
continue to play an essential
role in building the capacity of
Sub-Saharan African countries
to achieve their sustainable
development objectives. We
are committed to a results-ori-
ented approach to development
policy, with the particular goal
of combating extreme poverty.

But development assistance
alone cannot overcome inap-
propriate policies. We will
work with African countries to
ensure adequate and well-tar-
geted assistance for those
countries which have the great-
est need and carry out the nec-
essary broad-based reforms.
This assistance will include
support for democratic gover-
nance,
rights, sound public adminis-
tration, efficient legal and judi-
cial systems, infrastructure
development, rural develop-
ment, food security, environ-
mental protection and human
resource development, includ-
ing health and education of
their people. In this regard, we
will work to strengthen coop-
eration among concerned insti-
tutes to facilitate and coordi-
nate capacity building efforts.

respect for human

To maximize the effective-
ness of our efforts, we will
deepen the dialogue with
African partners, work for
greater local ownership of
development strategies and
encourage the participation of
non-governmental actors.

We will also strengthen donor
coordination, including with
emerging donors. We wel-
come and fully support the
emerging trend of intraregional
and inter-regional cooperation
to further African develop-
ment.

The United Nations plays a
major role in development in
Africa, and African countries
will be major beneficiaries of
reform of the UN economic
and social development activi-
ties. We encourage the UN’s
development funds and pro-
grams and specialized agen-
cies, to emphasize work in the
field in Africa and to fully inte-
grate and coordinate their
efforts, both at the headquar-
ters and at the country level.
We are encouraged by the
Economic Commission on

Africa’s efforts to energize and
focus its activities.

The UN Development Program’s
decision to allocate a portion of
its resources based on program
quality is a useful approach to
assuring effectiveness, and we
urge that it be adopted more-
broadly in the UN’s work.

A number of African countries
are making impressive efforts
to harness the information rev-
olution in support of democra-
cy and sustainable develop-
ment. We welcome the Africa
Information Society Initiative.
We support their efforts to
establish information networks
to link African countries with
each other and to the rest of the
world. In this regard, we wel-
come the Toronto Global
Knowledge ‘97 Conference.

We applaud African leader-
ship in developing effective
local capacities in conflict pre-
vention, peacekeeping and
post-conflict reconciliation and
recovery. We will support
African peacebuilding initia-
tives at the regional, sub-
regional and national levels, in
particular by the Organization
of African Unity (OAU), taking
into account the recent OECD
Guidelines on Conflict, Peace,
and Development Cooperation,
and we will help to forge active
partnerships with the United
Nations and other donors. We
encourage the UN Secretary
General, as part of his reform
efforts, to identify ways the
international community can
further strengthen Africa’s ini-
tiatives. We also call for the
expanded utilization of the
existing UN Trust Fund for
African peacekeeping and con-
flict prevention, as well as other
relevant UN funds; and broader
and substantial donor commit-
ments to the OAU and to subre-
gional bodies with specialized
mechanisms for conflict media-
tion, as well as to the UN/OAU
Special Envoy to the Great
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Lakes.

We express our support for
long-term efforts to promote
rapidly deployable African
peacekeeping capacities. We
welcome closer coordination
among African troop- con-
tributing countries, regional
and subregional organizations,
donors, and the UN in the
development of training. joint
exercises, common peacekeep-
ing doctrine, and other efforts
to ensure interoperability. We
also welcome recent progress
towards the establishment of
an African Peacekeeping
Support Group at the UN, and
we urge interested countries to
actively explore mechanisms
for coordination of practical
activities.

We express our grave concern
at the recent attacks against
refugees as well as against per-
sonnel of refugee and humani-
tarian organizations. We
emphasize that host States
must prevent such acts and
prosecute the perpetrators.

We have requested that our
officials report to us prior to
next year’s Summit about the
efforts they have undertaken
together  to  implement
allaspects of this partnership.

President Clinton, Summit host.
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The Role of Affi

Africa’s Econo

By Errol R Patterson,

Steptoe & Johnson
LLP (USA)

n March, I attended a con-

ference in Johannesburg,

South Africa, that focused

on the substantial electricity

demands of Africa for the
next twenty years. The confer-
ence was well attended with
key industry vendors and con-
sultants from Europe, the
United States and Latin
America represented. The obvi-
ous display of significant inter-
est in doing business in Africa
was invigorating. It was clear
from that conference, and a
host of other indicators, that
many in the developed world
are positioning themselves to
take advantage of opportunities
expected to result from Africa’s
projected future economic
expansion. Sub-Saharan
Africa’s gross domestic product
(GNP) is estimated to have
grown by 4,0 percent in 1995 -
a significant improvement over
the period 1991 - 1994 in which
growth averaged only 1,4% per
year - and economists are fore-
casting an even higher rate of
growth in 1996. Thirty African
countries, accounting for 61
percent of the region’s popula-
tion, recorded positive per capi-
ta income growth in 1995.
These positive trends have not
gone unnoticed by the interna-
tional business community.
Notably, the Executive Director
of the Corporate Council on
Africa in Washington D C
reports that his organization
which is comprised of US com-
panies interested in investing in
Africa, has grown from six
members to 135 in the last five
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years.l) "American interest in
African investments is real and
growing."2)

The conference’s keynote
dinner speaker was Alhaji
Shehu Malami, the High
Commisioner for Nigeria, who
spoke on "Africa and the
Future". I found Mr Malami’s
talk thought provoking espe-
cially since it seemed to be gen-
erally targeted at people like
me, an African American pro-
fessional. He noted that people
of African descent had made
many major contributions
throughout the world in such
areas as science, medicine,
technology and education. He
then called on this world wide

pool of talent to assist Africa in
its development. Later, in
reflecting on his words, I was
struck by the fact that only a
handful of the representatives
of companies at the conference
seeking to participate and bene-
fit from Africa’s future growth
were themselves people of
colour, women, or members of
historically socially disadvan-
taged groups.

The frustrating truth is that
the ranks of minority profes-
sionals at senior levels in major
corporations is still woefully
small. Indeed, I rarely en-
counter other African Ame-
rican lawyers or managers in
the ranks of corporate America
- which should come as no sur-

FEH%

prise when reviewing the statis-
tics. Take the legal profession
in the US for example - blacks
and hispanics accounted for
only 3,3% and 3,1%, respec-
tively, of all the lawyers in
1994, Blacks and hispanics
were only slightly better repre-
sented in engineering and med-
icine in that same year: 3,7%
and 3,3% of all engineers were
black or hispanic, respectively;
and only 4,2% and 5,2% of all
physicians were black or his-
panic, respectively. In the busi-
ness community, minority-
owned businesses comprise
only 8,8% of the total business
population, while minorities
comprise 26,3% of the general
population.

The prospect of major
involvement by foreign concerns
in Africa’s future raises the gen-
eral question of what role will
people of colour, women, and
members of socially disadvan-
taged groups have in this devel-
opment. In view of statistics like
the above, the fulfillment of Mr
Malami’s vision for marshaling
people of African descent to
assist in Africa’s development
seems remote. Indeed, the
prospect of significant involve-
ment by foreign concerns in
Africa’s future raises the question
aof the role of people of colour, of
women, of socially disadvan-
taged groups in this develop-
ment. Unless conscious policy
decisions are made to include
these groups in the official pro-
curement process, their roles will
remain extremely limited. In
order to "bring it home", African
nations must engage in a two-
fold affirmative action program:
(1) Africa must seek out and hire
people of colour, women, and
members of socially disadvan-
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taged groups; and (2) Africa must
insist that its business partners
have people of colour, women,
and members of socially disad-
vantaged groups on their teams.
Two benefits can be derived from
this strategy: (a) Africa gets to

take advantage of the skills of tal-
ented people, and (b) these per-
sons can strengthen their eco-
nomic, political, and social
empowerment domestically and
internationally.

This article gives a brief

overview of affirmative action in
the United States with respect to
the Federal Government’s pro-
curement process. It suggests that
similar policy considerations
should play a role in Africa’s
development as a way of estab-

lishing links among these people
of shared concerns and stimulat-
ing the economic wealth of
socially and economically disad-
vantage people in Africa and
throughout the world.

Ld

Brief Overview of Affirmative Action

In The Federal Government’s Direct Procurement In The US

istorically, minorities
H and women have been
disenfranchised  and
forced to play on an uneven
playing field. Affirmative
action has met this head on
and, despite its controversy, no
once can deny its enormous
success. This success has been
the engine of economic, politi-
cal, and social empowerment
and uplifting in historically
disenfranchised communities.
In the United States, "affir-
mative action programs" are
employment programs required
by federal statutes and regula-
tions designed to remedy dis-
criminating practices in hiring
minority group members.
Factors considered are race,
colour, sex, creed and age. A
variety of programs have been
developed to assist the partici-
pation of minority-owned busi-
nesses in contracts with the fed-
eral government. For example,
during the Nixon Adminis-
tration, regulations were imple-
mented under the Small
Business Act of 1953, estab-
lishing a minority set-aside
program - the so-called section
8(a) program - administered by
the Small Business Adminis-
tration (SBA), a federal gov-
ernment agency. "Through its
initial authorization of the use
of section 8(a) of the Small
Business Act to expand oppor-
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tunities for minority-owned
firms and through re-enactments
of this and other programs
designed to assist such busi-
nesses, Congress has repeatedly
made the judgement that race
conscious federal procurement
programs are needed to remedy
the effects of discrimination that
have raised artificial barriers to
the formation, development and
utilization of businesses owned
by minorities and other racially
disadvantaged individuals.®
The various affirmative action
programs in the Federal Go-
vernment’s procurement pro-
cess require that certain percen-
tages of the total value of all
prime contracts and subcontract
awards for the fiscal year be
allocated to businesses with
minority ownership and/or
members of socially or econo-
mically disadvantaged groups.¥

Programs such as the 8(a)
program are credited with pro-
ducing many thriving compa-
nies that have created jobs and
contributed to economic growth.
A few examples include an 8(a)
company engaged in engineer-
ing and scientific research,
development and services that
has developed complex techno-
logical innovations for the
National Aeronautics and Space
Administration (NASA) and is
currently developing software to
work with digital ink and paint

used in commercial applica-
tions. Another 8(a) firm which
specializes in the design, devel-
opment, installation and start-up
of microprocessor-based instru-
mentation, controls and moni-
toring systems is now designing
and implementing an important
environmental control system
for the Smithsonian Institution
to protect the museum’s collec-
tions.

Minority-owned businesses
are now secking to extend their
research to the international
marketplace. For example, the
Minority Business Develop-
ment Angency (MBDA) work-
ing with the International Trade
Administration (ITA) has con-
ducted several minority trade
missions in order to promote the
goods and services of minority-
owned companies abroad. Since
1993, MBDA and ITA have
conducted 18 successful trade
missions with 325 minority
businesses to 16 countries and
generated $350 million in pro-
jected new US sales.5)

Notwithstanding the success
of affirmative action programs,
these programs have come
under repeated attack in the
United States on various consti-
tutional ground. While beyond
the scope of this article to out-
line the entire debate over affir-
mative action programs, the
essence of the argument is that
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such programs constitute
reverse discrimination. The US
Supreme Court in Adarand
Constr, Inc v Pena, 115 S Ct
2097 (1995) held that all such
programs would be held to a
strict standard of review. The
Court held therein that the use
of racial preferences to award
government contracts is prohib-
ited unless there is a compelling
government interest and the
measures are narrowly tailored
to meet specifications.®)

Without affirmative action
programs, however, minority-
owned business participation
in the marketplace would be
significantly smaller. In the
post Adarand era, for exam-
ple, the drop-off in contract
awards to minority-owned
businesses has been signifi-
cant. A survey of currently
available evidence conducted
by the Justice Department
since the Adarand decision
has resulted in the conclusion
that in the absence of affirma-
tive remedial efforts, federal
contracting would unquestion-
ably reflect the continuing
impact of discrimination that
has presented itself over an
extended period. Affirmative
action programs do make a dif-
ference.

O
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The Role of Affirmative Action in Africa

levels of investment in Africa

by the international private
sector, Africa can be a catalyst
for the continued economic
development of those histori-
cally left behind. For example,
in 1994, Sub-Sahara Africa
imported $37,9 billion in ser-
vices. Targeting a certain per-
centage of these contracts to
minority-owned  businesses,
women and socially disadvan-
taged people would provide a
true  economic  stimulus.
Wherever possible, opportuni-
ties to develop local businesses
should be a priority in Africa,
as a strong local business com-
munity is essential to sustain-
able development. The reality
is, however, that in the short
term many goods and services
will necessarily be acquired on
the international marketplace.
Here is where Africa can be an
engine of change and progress
throughout the world. Re-
quiring Africa’s international
business partners to include
minorities, women and socially
disadvantaged persons in their
business operations and/or
awarding a certain percentage
of such contracts to such per-
sons would encourage and fos-
ter increased opportunity in this
sector, As US Supreme Court
Justice Ruth Bader Ginsberg
recently noted, there is still a
persistence of racial inequality
and a need to counteract dis-
criminations lingering effects:

Those effects, reflective of a
system of racial caste, which
ended only recently are evident
in our workplaces, markets, and
neighbourhoods. Job applicants
with identical resumes, qualifi-
cations, and interview styles
still experience different recep-
tions, depending on their race.
White and African-American
consumers still encounter dif-
ferent deals. People of colour
looking for housing still face
discriminatory treatment by
landlords, real estate agents,
and mortgage lenders. Minority
entrepreneurs sometimes fail to
gain contracts though they are

In anticipation of increased

the low bidders, and they are
sometimes refused work even
after winning contracts. Bias
both conscious and uncon-
scious, reflecting traditional
and unexamined habits of
thought, keeps up barriers that
must come down if equal
opportunity and nondiscrimina-
tion are ever genuinely to
become this country’s law and
practice.”

As a practical matter, the
administrative burdens and
costs associated with running
regulatory programs along the
lines of the SBA in the United
States is not something expect-
ed to be easily implemented or
feasible throughout Africa.
However, the philosophy of
purposeful inclusion of minori-
ties, women and the socially
disadvantaged in the business
equation is a goal that should be
part of the economic develop-
ment strategy of all nations.
There are small disadvantaged
businesses and minority-owned
businesses throughout the
world striving to provide quali-
ty goods and services. These
businesses simply need a level
playing field on which to com-
pete. As previously noted, affir-
mative action has generated
enormous benefits domestical-
ly. These benefits could be
strengthened and increased by
Africa implementing affirma-
tive action on an international
scale.

Until we reach the day of a
race blind society, there are a
multitude of tangible and intan-
gible benefits of a diversified
workplace. Affirmative action
programs can help support the
development of a worldwide
network of senior professionals
from the ranks of minorities,
women and socially disadvan-
taged groups. It can help to
accelerate the career develop-
ment of these groups. Econo-
mic and political empowerment
serve to alleviate the conscious
and unconscious effects of his-
torical inequality and, ultimate-
ly level the playing field.

1) Infrastructure Finance, "Some Good News", by
Gregory J Millman p 54 (May 1997).

2) See Footnote 1.

3) Proposed Reforms to Affirmative Action in Federal Procurement,
61 Fed. Reg. 26042 (May 23, 1996)

4) The SBA defines "social disadvantage" as "racial or ethnic prej-
udice or cultural as" resulting from membership in a group with-
out regard to individual qualities. 15 USC 637(2) (5) (1994).
Accordingly to SBA regulations, African Americans, Latinos,
Asian Pacific, Subcontinent Asian, and Native Americans, as
well as "members of other groups designated from time to time
by SBA" are presumed to be "socially disadvantaged" 13 CFR
124.105 (b)(i) (1995).
"Economically disadvantaged individuals" are defined as "those
socially disadvantaged individuals whose ability to compete in
the free enterprise system has been impaired due to diminished
capital and credit opportunities as compared to others in the same
business area who are not socially disadvantaged." 15 USC 637
(@) (6) (A) (1994).
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Capitol Hill Hearing Testimony of Paul Webber, III, Acting

Deputy Director of US Department of Commerce’s Minority
Business Development Agency, Federal Document Clearing
House, Inc, April 16, 1997.

6) Adarand, 115 S Ct at 2117.

7) Adarand, 115 S Ct at 2135 (footnotes omitted).
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CORPORATIONS & INSTITUTIONS

PAN-AFRICAN PRODUCTIVITY ASSOCIATION

(PAPA)

The Pan-African Productivity Association was founded in
Johannesburg, South Africa, in November 1992. After a slow
start, the Association was revived at a General Assembly in
Pretoria in November 1995. A new Executive Council was
elected, the Constitution was revised and a new Executive
Secretary was elected. The year 1996 proved to be one of
many activities and a new lease on life for the Association. A
quarterly newsletter was started, and the frequency of the
newsletter will be increased to six issues per year from the
middle of July 1997.

PAPA is an association formed by Africans for Africans
who have at heart the improvement of the conditions of all
African people. Better conditions in Africa can only come
about through increased economic growth and this, in turn,
can only be achieved through higher productivity of all the
abundant resources available to Africa.

PAPA's Objectives are:
* To provide a forum for promoting and sharing ideas and
experience on strategies, techniques and practices for pro-
ductivity enhancement and accelerated economic growth and
social development in Africa.

* Ta encourage the development of a productivity culture in
African economies in order to ensure better living standards
on the African continent.

* To foster cooperation and collaboration between national
productivity organisations and other related bodies in and
outside Africa with a view to promoting sustainable growth in
productivity in the economies of Africa.

* To facilitate the establishment and development of national
productivity organisations, centres or institutions in all
African countries.

MEMBERSHIP
Membership of PAPA is limited to national productivity
organisations or organisations that have as one of their main
aims the promotion and improvement of productivity.
National productivity organisations should be supported and
accepted by the Governments of the countries in which they
are based, as productivity enhancement organisations.
Membership will be limited to three organisations from any
one country.

Each member organisation shall nominate a person and an
alternate to represent it at General Assembly meetings.

Associate membership may be conferred on any individual
institution, organisation, association or body whose aims and
objectives are in consonance with those of the Association.
Associate members will have no voting rights.

PAPA may confer honorary membership upon any individ-
ual, irrespective of his country of origin, who has made a dis-
tinguished contribution to the productivity improvement
movement in Africa.
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SAP CONSULTANTS - LOCAL
R180 000 - R300 000 dependent on experience.
Communicarive individual (degree preh) with
extensive business experience and configuration
of SAP R/3 (FI/HR/MM/PM). Join team-orientated
environment involved in large  project
implementations at major SA companies. International
prospects.

NATURAL/ADABAS - USA
$45 000 - $65 000 plus benefits, relocation and
greencard application.
Exciting opportunity for individuals with solid
Nartural/Adabas experience to join American based
consultancy. Develop analysis and design skills while
consulting to large client-base. Degree, diploma or 12
years LT. experience required.
ANTI-PIRACY BUSINESS MANAGER - SA AND
REGIONAL AFRICA
R220 000 - R270 000 plus benefits.
esults-driven individual with degree, superior
usiness acumen, marketing flair and minimum 7
years experience in LT. industry, Ensures visibility of
software theft within key software company's
customer markets and channels. Carcer guaranteed.

CLIENT ACCOUNT MANAGER - SERVICE
INDUSTRY
R150 000 - R250 000 dependent on experience.
Degxted (pref individual with good understanding
of client/server, relational databases and GUI tools,
Pre-sales experience pref. Manage client relationship
and advise on technology requirements/limitations
Exciting prospects for achiever

PROGRAMMER/ANALYST - INTERNATIONAL
PROSPECTS
R140 000 - R180 0000 structured package.
Self-stzu-[er with B.Sc and min 2 years programming
experience in Visual Basic, Delpi or C++ Work
independently to integrate and develop office
administration with engineering design systems in
creative engineering concern.

WAREHOUSE DEVELOPER - BANKING

R120 000 - R140 000 plus benefits.

Dcdicau:d individual with 2 years (min) exposure
to decision support systems (EIS/OLAP) and data

warehouse methodologies. Case tools, relational

databases, UNIX and OO development experience

essential. Develop technical warehouse designs

according to corporate objectives. Exciting prospects.

SYSTEMS DEVELOPER - FINANCIAL
MARKETS
R100 000 - R150 000 structured package.

oactive individual with min 2 years

Delpi/C++/Clipper/HTML/Java experience
Young, energetic environment providing specialist
technology solutions to major players in financial
markets. Huge development potential.

SYSTEM ADMINISTRATOR - FINANCIAL
INSTITUTION
R80 000 - R150 000 dependent on experience.
aried role incorporates administration of Windows
NT and MS SQL. disaster recovery plans, e-mail,
internet, intranet and communication systems.
CNE/MCSE (pref) with experience in system
administration in LAN and WAN environment.
Growth prospects.

AS/400 PROGRAMMER - FMCG

R80 000 - R100 000 plus benefits.

Servlceorien[a[ed individual with min 1 year RPG 400
programming experience. COBOL an advantage.

Maintainance of legacy systems, PC software

installation and user support incorporated in varied

role. Management potential for achiever.

For a confidential discussion contact Alison Miller, Kirsten Brook, Michelle Berrangé, Danielle Boner or Gemma Vernon on

\.

(011) 322-4700 or fax your CV to (011) 322-4747. E-MAIL NO: kfpr@global.co.za
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CORPORATIONS & INSTITUTIONS

Creating world class organisations.

The Phillips Consulting Executive and Mangement
Programme is in its fifth year and for the second year
running is being held in conjunction with Wits
Business School in Johannesburg and the Cape Town
University Graduate School of Business. These are
undoubtedly the top business schools on the African
continent.

It is only leaders who show increasing knowledge and
understanding of their environment, customers,
employees and even their own capabilities who are
positioned to create organisations that can survive and
even thrive on this rapidly shrinking globe.

The challenges today are all about being world class;
either to defend your local market or succeed if you
venture beyond your borders. The understanding and
strategic thinking capabilities of leaders must therefore
stay ahead of a changing world.

This Executive Management pro-
gramme contributes to that goal in a

FPHILLIFPFS

HILLIPS
NSULTING sonal presentation.

CONSULTI

world class learning environment.

This year’s programme takes place from 30th June to
12th July, 1997 and is designed for the busy executive
who must still take time out to be updated on new
developments in leadership.

The programme is designed to:

® aid and stimulate creativity in leadership thinking

® make available to insular leaders, the experience of
others

® serve as a network and platform of enlightenment

® cnable effective, right first time decisions to be made

Phillips Consulting continues to create innovative
opportunities for the development of leadership skills
through unique programmes of this nature.

We encourage you to join this pro-
gramme as we celebrate our fifth
anniversary. Please call for a per-

NGILIMITETPD

s modern technology continues to shrink

the world, successful commerce still

demands old-fashioned relationships.
New opportunities in the global marketplace are
not opened by supersonic jets. Nor are buyers
and sellers drawn together, for mutual good, by
advances in telecommunications. Knowing the
Camac professionals, however, can make a world
of difference. M Having rapidly grown from a
small company, Camac is an internationally rec-
ognized corporation with extensive operations in
energy, trade, financial services, and real estate.
Offices in the United States, Europe, and Africa
are complemented by representation in the
Pacific Rim and South Africa . M These umbral-
la capabilities, underscored by Camac specialists
living and working in the world’s diverse cul-
tures, offer a distinct advantage to companies
with international interests. Camac continually
opens new commercial horizons.Successful
development of an import/export enterprise into
an opportunity-builder on four continents is an
achievement in which Camac President and
CEO, Kase Lawal, takes considerable pride.

Camac:

Successful Commerce
Demands Old-Fashioned
Relationships

Solidly positioned for the future, this diversified
company bases its success on flexibility and the
willingness to take risks for increased market
penetration internationally. ll Camac customers
include sovereign nations, multi-national corpo-
rations, and the private sector. To best serve its
present and future customers, Camac daily
explores worldwide business potential in myriad
areas from manufacturing to hydrocarbon explo-
ration and production. As Camac’s
international leadership role expands,
the foundation never changes: consis-
tently deliver the marketplace to the
customer.

CAMAC

o Fiﬂ%
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B Connecting wWith \West Afiice

As more and more South African companies begin to focus on
their strategic expansion into the rest of Africa, their first task is to
understand how business is done in each of these communities.
Whilst the challenges might seem daunting, the rewards can be
truly phenomenal.

The foundation of any true business relationship is based on
TRUST and yet trust is all about relationships. To trust, you must
understand each person’s environment, challenges and realities.
It is only then that you appreciate each other's relevance.

Phillips Consulting provides a platform from which relationships 3
can be built, by supporting you in as many ways as you please,
by holding your hands and guiding you through the business
jungle of Africa until you can find your way.

As you applaud yourself on your initiative into Africa... remember
that you cannot clap with one handll

Phone and talk to us about building relationships
(2341) 2665325, 2665469, 2665263
Fax: 2665325

HILLIPS
NSULTING
. . connecting with West Africa

Phillips Consulting Limited, 10 th Floor, Africa House, 31 Marina, Lagos, Nigeria.

July-September 1997 F INTQC 41




R R e K A T A AP B R T RS SRR SR
CORPORATIONS & INSTITUTIONS

Standard Bank of
South Africa

Africa Consulting
Services (ACS) Offers
Clients A Great Deal

Over the past 20 years, the
rapid growth of government
reform and privatisation world-
wide has created a need for
advice on reform strategies.
Mounting pressure on govern-
ments to move towards efficient
operations, effective manage-
ment and accountability to the
public has enhanced this need.

Standard Bank has estab-
lished Africa  Consulting
Services (ACS) in the
Emerging Markets Division of
Standard  Corporate  and
Merchant Bank (SCMB) to
address this need. Although
ACS is a new initiative within
the bank, it has already made
impressive inroads into the
African market. The group has
recently submitted bids on pro-
jects in Tanzania, Lesotho,
Kenya, and Uganda and is pur-
suing over 50 other opportuni-
ties on the African continent.

ACS is unique in that it is
essentially a management con-
sulting group within a merchant
bank; a service not offered by
any other bank operating in
Africa. The group focuses on
privatisation, commercialisa-
tion, public sector reform and
private sector participation.
While many merchant and
investment banks do financial
consulting on privatisation pro-
jects, ACS straddles that tradi-
tional role and one of manage-
ment consulting on organisa-
tional, human resources and
strategic issues.

ACS enables governments
to attain economies of scale, a
regular service to their con-
stituents and retain, to some
degree, ownership of their
strategic utilities. The Head of
ACS Lex Burger says:

"We are exploiting a gap in
the market left by large interna-
tional merchant banks and by
large management consulting
firms who are increasingly
coming under the spotlight for
their high rate and standardised
approaches to assignments. We
are being well received in the
market by our clients in the
public sector, by the World
Bank, which funds many of our
projects, and by international
strategic alliance partners with
whom we work. All these par-
ties see us presenting a fresh
alternative and approach to
their usual roster of consultants.
With the devaluation of the
rand we are able to provide
excellent value for money."

ACS also represents value-
added scope within Standard
Corporate and Merchant Bank.
Since its inception, the group
has brought in a number of
deals for other parts of the
bank, including the Stanbic
operations in 13 other countries
of Africa.

"We deal with different
clients in Africa and therefore
uncover business which might
otherwise pass us by. We feel
that ACS demonstrates clearly
the bank’s intention of remain-

Lex Burger

ing the number one banking
group in Africa and is also a
reflection on the entrepreneur-
ial culture at SCMB. We belief
that if restructuring and reform
are successfully undertaken
throughout Africa the lines
open to trade, commodity flows
and cross-border financing will
manifest themselves in a more
structured fashion than they
have in the past and that the
opportunities will be greater”,
says Burger. He further points
out that "the diversification of
services which Standard Bank
offers its clients operating out-
side of the borders of South
Africa has grown tremendously
in scope and sophistication."
The Standard Bank Group
has banking operations in 14
countries in  Sub-Saharan
Africa. These banks, together
with 29 subsidiary and associated
companies, employ some 3 700
staff, 98 per cent of them citizens
of the respective host countries.
During 1996, the group

increased its shareholding in
Banco Standard Totta de
Mocambique to 40,76 per cent.
Additionally, the  group
increased its shareholding in
Stanbic Bank (Uganda) Limited
to 100 per cent by purchasing
the 49 per cent formerly held by
the government.

The customer base of
Standard Bank’s Africa opera-
tions is largely from local and
transnational corporate and
commercial  sectors  and
includes diplomatic representa-
tion and high net worth individ-
uals. With the support of SCMB
and Standard Bank London,
significant resources are being
channeled into merchant bank-
ing services, with particular
focus on project financing,
structured lending and advising
on all aspects of privatisation.
Where appropriate, concession-
ary lending and aid funds are
also facilitated.

O

Standard

Bank
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FINANCE AERICA CONFERENCE 97

Theme:

Financing Africa’s Development

Conference Topic’s Include:

® Trade Financing
Monetary Co-operation
Infrastructure Financing
Financial & Capital Market Development
Legal & Regulatory Framework
Financial Instruments/Innovations
Global Environment
Financial Education
Structural Adjustment

Venue: Johannesburg, SA
Date: October 27 - 29 1997

Participants, Exhibitors, other interested parties
should contact:
ORGANISERS: FINANCE AFRICA
Email Finafric @ Mweb. co. za

Tel: (2782) 968 0024 / Fax: (2782) 500 1606

July-September 1997
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Nigeria Diversifies its Oil

Based Economy; Solid

Minerals to the Rescue

igeria, which largely depends on rev-
N enue from exportation of petroleum

for two decades, has been making
efforts to diversify its productive base so as
to minimise the risk of over dependence on
oil. Mining of solid mineral is a natural com-
plementary source of foreign exchange as
the country is well endowed with various
mineral deposits.

At the "Investing in African Mining
Conference/Indaba *97” which was recently
concluded in Cape Town, South Africa,
Nigeria’s Minister for the new Ministry of
Solid Mineral Development, Alhaji Muham-
mad Kaloma Ali enumerated measures
already taken to encourage foreign investment
in Nigeria’s solid mineral sector. These
include:

® Review of the 1971 Mineral Law to make
it as attractive as those of Zambia, Ghana,
Brazil, Canada, and South Africa whose
mineral laws have been well developed.
The review was completed in 1996;

® Removal of constraints to foreign partic-
ipation in exploration and exploitation of
solid minerals;

® Tix holidays of 3 - 5 years;

® Deferred royalty payment depending on
the magnitude of investment and strate-
gic nature of the project;

® Special Income Tax Provisions for min-
ing companies;

® Possible capitalisation of expenditure on
surveys and prospecting operations;

The Minister went further to list some of
the incentives just put in place by the
Federal Government of Nigeria, directed at
the foreign entrepreneurs who wish to invest
in the Nigerian mining industry. These
include:

® payment of fees, tariff and other charges,
hitherto made in foreign currency in
respect of services rendered, is now
optional and at the discretion of the party
making the payment.

® Iimitation of personal travelling
allowance of individuals and companies
has also been lifted with effect from

44

January 1, 1997,

® Home remittances by foreign nationals
can now be made in full without limita-
tions.

® Recapitalization of the banks.

® Multilateral  investment  guarantee
agency, supplemented by several compa-
nies worldwide, gives political risk insur-
ance cover.

@ The transition programme of the Federal
Military Government of Nigeria towards
democratisation of Nigeria is very much
on course.

® Economic growth and stability in policies
have been on for the last two years.

Minister Kaloma Ali went further to say
that "some specific strategic areas where we
will value foreign investments are":

> s a. development of iron ore mining to serve
1 both the local and international markets
b. extraction of salt from brine; 500 km long
salt body is currently under investigation.
c. development and exploitation of the over
2.7 billion tonnes of proven reserves of

)
Alhaji Kaloma Ali,

Nigeria’s Minister for Solid Mineral
Development
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AFRICAN NATIONS

environmentally friendly low sulphur and bitu-
minous coal. Government has already put in
place the necessary infrastructural re-
quirements,

d. Large scale production of kaolin, talc, barytes,
bentonites and gypsum for international mar-
kets.

e. Exploitation of the vast reserves of tar sands,
prospecting and exploitation of primary gold
deposits occurring in about 16 states of Nigeria.

. Prospecting for and exploitation of deposits
containing specialty metals like tantalum, lithi-
um, titanjum.

g. Exploration of lead/zinc deposits after due

exploration constitute potentially viable pro-
jects.

[

AGENDA FOR THE FUTURE

The Minister concluded with an Agenda for the
Future. He said that “the rehabilitation of the exist-
ing mining industry and a resurgence of mining
investment in Africa in general and Nigeria in par-
ticular are achievable. The necessary measures
have been listed under the strategies for attracling
investments. However, this will require a sustained
effort by Government, the private sector, local and
international agencies - banks, donor agencies and
international mining companies.

With the conducive environment being created
currently in Nigeria, both local and international
investors are expected to exploit the minerals sec-
tor. appreciably by increasing investment in the
scctor. Medium scale solid mineral projects are
highly recommended and developers have a major
role to play in preparing the ground and the confi-
dence required by the big players in the industry.
The time to invest in this sector is now as all eco-
nomic parameters point to huge long term profits
as government commitments to the development
of this sector through incentives, appropriate legis-
lations and policies are guaranteed.

The Federal Government of Nigeria is deter-
mined to sustain the current efforts on private sec-
tor-led development of the mineral industry by
reforming the sub-sector with the provision of a
conducive environment for growth. Government
will continue to play the role of a facilitator and
regulator through the liberalisation of conditions
in the minefields as well as granting enabling
incentives. In the 1997 Budget speech, the Head of
State and Commander in Chief, General Sani
Abacha emphasized that the Nigerian Government
is ready to enter into special arrangements with
foreign governments, bankers, and corporations
for protection of investments.

Investors are therefore expected to complement
government efforts by responding vigorously in
taking advantage of the unfolding huge opportuni-
ties in the Nigerian Mining Sector.

It is my hope that investors from the different
countries, entrepreneurs, miners and bankers will
take advantage of the catalytic role of my Ministry
and the incentives already spelt out to explore the
vast opportunities and potential of the Nigerian
Mining Sector”. 0

July-September 1997

South Africa’s 1997/98 Budget:

The first by SA’s 1st Black Minister of Finance,
Mr. Trevor Manuel

When Chris Liebenberg resigned as the Finance
Minister, many sceptics believed that his succes-
sor Trevor Manuel, the first black person to be
so appointed to that post in South Africa,
would not be able to cope with the demands
of the position. The scepticism went so far
that it affected the financial market’s per-
ception of the economic direction of South
Africa under Trevor Manuel and the rand
witnessed substantial depreciation at the
time. Some of the fears stemmed from the mis-

conception that the African National Congress appointed a black Finance
Minister in order to pursue its socialist policies. However, Trevor Manuel
has proven his sceptics wrong. He not only regained the confidence of the
financial market, he has been able to reorganise his ministry. The South
African Minister of Finance delivered his budget 1997/98 speech on
Wednesday, March 12, 1997 and here are some highlights.

HIGHLIGHTS

- Significant changes to exchange con-
trol requirements for both individuals
and companies.

- South Africans can hold offshore
accounts.

- Marketable securities tax is reduced
from 0,5% to 0,25%.

- Tax relief for individuals earning less
than R60 000.

- Primary rebate for individuals in-
creased from R2 660 to R3 215.

- Increased tax on fringe benefits, e.g.
company cars, travelling allowances,
housing and holiday accommodation.

- Ad Valorem customs and excise duties
from 37,5% to 32,5% reduced to 15%.

- Government deficit budgeted at 4% of

GDF. ® The tax threshold for persons under 65

is increased from R15 580 to R16 921.
CORPORATE AND For persons aged 65 and older the
BUSINESS TAX threshold is increased from R27 905 to

R30 050.

Mr. Trevor Manuel

® Dual tax system for companies

Temains. THE BUDGET &

¢ STC rate remains 12,5% of all declared  FOREIGN INVESTORS
dividends after 13 March 1996.

® Maximum effective tax rate for com- e A company controlled by non-resident
panies remains 42.2%. may not borrow freely in South Africa.

In the past, it is only when foreign share

PERSONAL TAXATION ownership is less than 25% that a com-
pany can borrow freely. Now foreign
share ownership must not be more than
49% if the company is to borrow freely.

® Primary rebate will be increased from
R2 660 to R3 215 with an additional
rebate of R2 500 for individuals aged
65 years or older.

15 Page 46
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South African Budget

&1 Page 45

VALUE ADDED TAX

® No material changes are planned as VAT remains 14%.

MARKETABLE
SECURITIES AND STAMP DUTY

® To further improve the competitiveness of the investment envi-
ronment, the government has reduced the MST and stamp duty on
share transactions from 0,5% to 0,25% with effect from 1 April
1997.

CUSTOMS AND EXCISE DUTIES

® Beer 8,15 cents per litre.

Sorghum Beer 2 cents per litre.

Sorghum Flour 5,5 cents per kilogram.

Unfortified Wine 11 cents per litre.

Fortified Wine 33 cents per litre.

Sparkling Wine 29,5 cents per litre.

Mineral Water and Soft Drink 1.2 cents per litre.

Fermented Beverages like Cider 24,5 cents per litre.

Wine Spirits 196,25 cents per litre.

Cane Spirits 206,12 cents per litre.

Grain Spirits 210,58 cents per litre.

Cigarettes 27 cents per 10 units.

Cigarette Tobacco 34 cents per 50 grams.

Pipe Tobacco 249 cents per kilogram (Less than 5 kilogram).
Pipe Tobacco 239 cents per kilogram (5 kilogram and more).

Cigars 230 cents per kilogram.

ECONOMIC
CONDITIONS AND PROSPECTS

Domestic Production Qutput

THe economy grew by 3,1% in 1996. Real income per person
improved by 4,5% over 1993 level.

Gross Domestic Expenditure

The growth in real gross domestic expenditure is estimated to have
been 3% in 1996.

Domestic Saving

Savings as a percentage of GDP declined further to 16,5% in 1996.
Inflation

Consumer price inflation for 1996 was 7,4% the lowest in 25 years.
Exchange Rates

The nominal effective exchange rate fell by 22% while the real
effective exchange rate fell approximately 16% during 1996,

Public Finances

The public sector borrowing requirements has fallen from 6,1% of
GDP in 1995/96 to 5,7% of GDP in 1996/97.

Balance of Payments

The deficit on current account fell from 2,5% of GDP in 1995 to
1,6% in 1996. The current account deficit was about R8,5 billion.
Net capital inflows were R3,9 billion compared to R19,2 billion in
1995. Foreign reserves at the end of the fourth quarter was R16.8
billion enough to cover about five and a half weeks’ imports.

Financial Markets
South African Reserve Bank increased the bank rate twice during

1996 to the current rate of 17%. The commercial bank prime over-
draft rate is currently 20,25%. &

Reserve Bank of South Africa, Pretoria

e FINANGEC
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NIGERIA QUALIFIES FOR FRANCE '98: CAN EAGLES

REPEAT ATLANTA OLYMPIC PERFORMANCE.

NIGERIA SUPER EAGLES HAVE WON THEMSELVES A PLACE IN THE
WORLD CUP SOCCER CHAMPIONSHIP TAKING PLACE IN FRANCE IN
1998. THE TEAM, WAS THE FIRST TO QUALIFY AFTER THE HOST
NATION FRANCE AND BRAZIL, THE REIGNING CHAMPIONS, AFTER
DEFEATING KENIA 3-O AT THEIR GROUP ONE ENCOUNTER AT
LAGOS, NIGERIA. THE VICTORY GAVE NIGERIA A CLEAR LEAD
AHEAD OF GUINEA, KENYA AND BURKINA FASO.

SOUTH AFRICA'S BAFANA BAFANA BACK IN THE

RACE FOR THE WORLD cUP
SOUTH AFRICA'S BAFANA BAFANA WON A CONVINCING VICTORY
OVER ZAMBIA'S RED DEVILS AT THE FNB STADIUM 3-0 ON SUNDAY
JUNE 8, 1997. TWO OF THE THREE GOALS WERE SCORED IN THE
FIRST HALF BY WHILE THE THIRD GOAL WAS SCORED IN THE SEC-
OND HALF. BAFANA BAFANA QUALIFICATION FOR FRANCE '98
DEPENDS ON THE PERFORMANCE OF CONGO BRAZAVILLE AT THEIR
FINAL ENCOUNTER IN SOUTH AFRICA ON AUGUST 17, 1997. A MINI-
MUM OF A DRAW IS REQUIRED FOR BAFANA BAFANA TO QUALIFY. IT WILL BE A GREAT FEAT IF THE TEAM CAN QUALI-
FY FOR THE WORLD CUP AFTER A SECOND ATTEMPT AFTER REJOINING THE WORLD CHAMPIONSHIP YIVA BAFANA

BAFANA.
GROUP TABLE FOR WORLD CUP QUALIFIERS

GROUP 1 GROUP 2 GROUP 3 GROUP 4 GROUP 5
STANDING STANDING STANDING STANDING STANDING

PWDLFAP PWDLFAP PWDLFAP PWDLFAP PWDLFAP
Nigeria S 4 1 0 10 3 13 Tunisia 4 4 0 0 6 1 12 Congo 5 2 1 1 4 4 7 Cameroon 4 3 1 0 7 2 10 Morocco 4 3 1 0 11 2 10
Kenia 5§ 2 1 2 7 10 7 Egypt 4 2 0 210 5 B SA 5 3 1 1 6 3 10 Angola 4 2 20 6 2 B Ghamm L E S L S
Gunea 4 2 0 2 6 4 6 Lbeda 4 1 1 2 1 3 4 Zamba 5 1 2 2 5 6 5 Zmbabwed 1 1 2 4 8 4 Semleone 4 1 1 2 2 6 4
BukingFaso 4 0 0 4 4 10 0 Namibia 4 1 1 2 5 13 0 DRCongo 6 0 2 2 4 6 2 Togo 4 0 0 4 3 12 0 Gabon o N L Lo I R |

BOXING i

T Woods 70 66 65 69 270  $486.000

SHAMEFUL BITES TkKite 77 69 66 70 282  $291.000

T Tollies 72 72 72 67 283  $183.000
THE MUCH TALKED ABOUT BOXING BOUT BETWEEN DEFENDING TWatson 75 68 69 72 284  $129,600
WORLD CHAMPION EVANDER HOLYFIELD AND MIKE TYSON EomiewliE o B 7 RN AR SRR

C Rocca 71 89 70 75 285 $102,600
B Langer 72 72 74 B3 286 $78.570
J Leonard 7% B9 71 TO 288 $78,570
F Couples 72 ‘68 73 72 286 $78.570

ENDED ABRUPTLY WHEN THE REFEREE HAD TO STOP
THE FIGHT IN ROUND THREE BECAUSE TYSON BIT THE
EAR OF HIS OPPONENT.

D Love lll e R 286 $78,570
J Sluman T B 2 78 286 $78,570
S Elkington Tis i 7 287 $52.920
W Woed 7= e T e 237 $52,920

PUikJohansson 72 73 73 69 287 $62.920
T Lehman 72 76 69 69 287 $52,920
JMara Olazabal 71 70 74 72 287 $62.020
MCalcaveccha 74 73 72 69 288 $39,150

SOLY

Sii 15 7 69 70 288 $39,150

TIGER WOODS THE MASTERS : ;u';f:" L e o 39, R
EEls < TN o SR o (O 7 LT $39,150

TIGER WOODS STUNNED THE GOLF WORLD J Huston 67 77 75 70 280  $30,240

S Appleby T2 7 o T 289 $30,240
J Parnevik TS BT Pl ] 73 289 $30.240
LWestwood 77 71 73 70 291 $24,820

WHEN HE WON MASTERS 1997 CHAMPI-
ONSHIP TO BECOME THE YOUNGEST MASTER

AT THE AGE OF 21 AT AUGUSTA, GEORGIA. HE N Fs’hce 7% 71 75 74 294 ;24_320
C Stad) o T T ome 21,195
1S THE FIRST NON WHITE TO WIN THE CHAM- LJ;Z;’ LocE By DR e
PIONSHIP. THE FIRST BLACK MEMBER OF J Furyk 495 2 2 @3 $i195m
P A, 69 73 77 74 293  $19575
AUGUSTA NATIONAL WAS INVITED TO JOIN 0 Mﬂgge’ o SR B LR g 2

ONLY A FEW YEARS AGO AND THERE ARE
ONLY BLACK MEMBERS AS AT NOW. A CO-
FOUNDPER OF THE CLUB WAS ONCE QUOTED AS

S McCarron [ 71 72 74 294 $17,145
M O'Meara . T 294 $17,145
CMontgomene 72 67 74 81 294 $17,145

Slyle 73 73 74 75 295  $14.918
SAYING "AS LONG AS | LIVE THERE WILL BE F Zoeler 75 73 69 78 205  $14918
MNOTHING BUT WHITE PLAYERS AND BLACK g‘ga‘ffm ;3 ﬁ ;g ;g g‘; :1;-333
CADDIES AT THA MASTERS.” WOODS WHO HAS e T

J Nicklaus 77 70 74 78 209 $11,610
S Torrance 7% 7@ 73 78 289 $11,610
IWoosnam 77 68 75 79 299 $11,810

STARTED A FOUNPATION TO PROMOTE
MINORITY GOLF IS SEEN AS A MAJOR FIGURE

IN THE BATTLE FOR ERHNIC EQUALITY IN J Ozaki 74 74 74 78 300  $10,530
GOLF AND HIS TRIUMPH AT AUGUSTA WILL BE E ;f);'[': ;g ;g ;g ;‘4‘ 3”: 59-;2“
SEEN AS A VERY SIGNIFICANT MOMENT. BCrenshaw 75 73 74 80 %2 23;9?3
BELOW IS THE RESULTS TABLE. F Nobilo J&- 72 74 8l o8 $8,370
G Player - mic

TIGER WOODS MMchuty 76 72 - - 161 mic

July-September 1997 FIN% 47




PHOTO NEWS

Sola Ajayi, Austin Aikhorin, and Alhaji Yahaya, Managing Director/CEQ of Union
Bank Nigeria at a reception held in honour of the CEQ in SA.

7 Gen Yakubu Gowon (Rtd) former Head of State of Nigeria hosted to a
reception by Nigeria's Ambassador to SA in Cape Town

Nigeria's Amb. to SA Alh. S. Malami, Senate President Lekota and top officials at
Gen Gowon’s reception.

-!3;:'.'.

L P

Yemi and Lara Adelakun at the reception held to celebrate Yemi's Sheri and Wale Adelakun at Nigeria/South Africa Cultural Day held
40th birthday in Pretoria. at Indaba Hotel, Johannesburg, SA.
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How digital techn
make things

When you’re atching DSty,
you're watching the most technologi-
cally advanced picture quality that's
available anywhere in the world.

Your digital satellite decoder
processes more than 50 million bits
of information per second. So, the
only thing you see is clear, sharp,
studio quality images. The only thing
you'll hear is CD quality sound.

ys

0logy can
tal clear.

In order to make these miracles
happen your digital satellite decoder
contains more computing power than
an Apollo rocket.

DStv brings you 19 TV channels,
2 radio channels and 20 CD quality
audio channels with more to come.
The latest movies, documentaries,
world class sport, up-to-date news,
cartoons for the kids and more atre all
yours - at the touch of a hutton. See,
it couldn’t be clearer.
With DStv, now you can really

turn your TV on.

S\
DSEwv

DIGITAL SATELLITE TELEVISION
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The Standard Bank of South
Africa, one of Africa's largest
financial institutions with assets
of more than US$26 Billion, has
its roots deeply entrenched in
Africa.

Supported from the financial
and industrial capital of Johan-
nesburg, The Standard Bank of
South Africa’s network is linked
to points of representation in
London, the Isle of Man, Jersey,
New York, Hong Kong, Taipei,
Prague, Stockholm and Bombay.

® Trading under the name of
Stanbic, you'll find us in Bots-
wana, Kenya, Lesotho. Nigeria,
Swaziland, Tanzania, Uganda,

You

have

a bank
in
Africa

Zaire, Zambia and Zimbabwe. In
Ghana, Merchant Bank (Ghana),
in Madagascar, Union Commer-
cial Bank S.A., in Namibia,
Standard Bank Namibia and in
Mozambique as Banco Standard
Totta.

® Standard Bank London
offers a range of specialist bank-
ing services on an international
basis. It is a leading market-
maker in South African equity,
fixed interest, derivative and cur-

The Standard Bank
of South Africa Limited

rency markets. It trades in pre-
cious and base metals and is
active in the emerging markets
and sovereign debt markets and
corporate debt trading.

¢ Standard Corporate and
Merchant Bank Johannesburg
provides a full range of financial
services ranging from South
African sourced projects in Africa
through to treasury, project
finance, corporate finance, cor-
porate banking, asset manage-
ment and international banking.

If you're looking to do busi-
ness in Africa with a top interna-
tional bank, then the Standard is
your Bank.

With us you can go so much further.

South Africa:
Africa Banking Group
Tel: (+2711) 636-4006
Fax: (+2711) 636-5117

London:
Standard Bank London

Tel: (+44171) 815-3000

Limited

Fax: (+44171) 815-3099

New York:
Standard New York, Inc.,
Tel: 1(212) 407-5000
Fax: 1(212) 407-5025

South Africa:
Standard Corporate and
Merchant Bank
Tel: (+2711) 636-2440
Fax: (+2711) 636-6481

Standard Bank London Limited is regulated by the SFA



